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This book is dedicated to the Chancellor of Covenant University, 
Dr. David Olaniyi Oyedepo, for the large visionary appetite he 
has and the pioneering role he has continued to play in the 
education sector. His vision for quality and life-changing 
university education has continued to redefine existing 
benchmarks and bring about record breaking results in such a 
short while. He is one of the shining tesseras in the modem 
university education mosaic in Africa, restoring hope to the black 
race that it does not have to be white to be right and that black 
does not mean lack, bad, scrap, daft, stark, quack, drawback, 
holdback, kickback or setback. He remains an inspiration, a 
shining beacon and a model in the pursuit of African renaissance. 
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a r e  g r a t e f u l  t o  t h e  M o s t  H i g h .  
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We are grateful to contributors whose works are bounded in this 
opus. Their nuanced belvederes to the various subjects they treated 
have brought an interesting kaleidoscope to the doxies presented 
in their chapters. We look forward to working with many more 
international and indigenous scholars, producing works from 
Africa that break shimmering potsherds of light on the African 
social and management scenes. 
Finally, we thank everyone who has believed in us, contributed to 
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Belvederes in Social and Management Sciences is another project 
meant to throw more light on well-researched but eclectic works 
from scholars based in different universities in Nigeria whose 
articles dwell on important issues in the social and management 
sciences. In this opus, issues treated include: A comparative 
analysis of the proposed Labour Standards Bill and the substantive 
Labour Act 2004; The concept of "glass ceiling" and the 
determinant factors; Training Nigerian youth in modem 
vocational education as a strategy for employment creation; 
Motivation as a pathway to organisational effectiveness; 
Management rights clause (prerogative) and collective bargaining; 
Poverty, unemployment, crime and the problem of leadership in 
the quest for sustainable development in Nigeria; Socio-economic 
characteristics of Nigerian GSM subscribers; Policy response to 
entrepreneurship development and its implications for sustainable 
development in Nigeria; Ethical appraisal of civil society in 
Nigeria; Information and communication technology; 
Globalisation, technological change and environmental concerns; 
Rethinking the Nigerian social policy and the care of the elderly; 
Challenges and coping strategies about livelihood of female staff 
in Tai Solarin University of Education; Sexual violence in higher 
institutions and its implications for the educational development 
of women and girls in Nigeria; Environmental sustainability of 
supply chain practices on the performance of Total Exploration 
and Production Nigeria Limited; and organisational change 
management strategies: lessons for industry in developing 
countries. 
This eclecticism adds great epistemic flavour to this book and 
provides different topical choices that will titillate readers' diverse 
reading and research interests and foci as findings made will be 
useful to academics, tertiary students and the reading public. 
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The Proposed Labour Standards Bill and The Substantive Labour Act 2004 
Chapter 1 
THE PROPOSED LABOUR STANDARDS BILL AND 
THE SUBSTANTIVE LABOUR ACT 2004: 
A COMPARATIVE ANALYSIS 
Gff/3 
Ugochukwu Moses URlM and David IMHONOPI 
CHAPTER SYNOPSIS 
The substantive Labour Act, which is the principal statute on 
employment relations and working conditions in Nigeria, has come 
under serious criticisms for its anachronism, inadequacies, and 
weakness in the articulation and enforcement of its provisions. This 
has necessitated the review done to the Act to upgrade its provisions 
so the Act could be empowered to meet with modem-day challenges 
and issues in the industrial relations arena in Nigeria and to address 
the inconsistencies therein. This chapter has attempted an in-depth 
examination of the Labour Standards Bill, which is still with the 
National Assembly, with a view to analysing the provisions of the bill 
in the light of the expectations of stakeholders and the exigencies and 
dynamics of modem-day industrial relations. The study has advanced 
recommendations to further strengthen the proposed bill, with the 
hope that when it is passed into law, it would usher in greater 
industrial harmony and economic development in Nigeria. 
INTRODUCTION 
Nigeria is one of the 181-member countries that are signatories to 
the conventions and labour standards ratified by the International 
Labour Organisation (ILO) as part of its Declaration on 
Fundamental Principles and Rights at Work (ICFTU, 2005; 
Collective Bargaining, 2009). This declaration is based on ILO's 
core conventions and defines the minimum social standards as 
core labour standards expected in the workplace. These minimum 
standards of basic labour rights cover: freedom of association, the 
right to organise, collective bargaining, abolition of forced labour, 
2  
B e l v e d e r e s  i n  t h e  S o c i a l  a n d  M a n a g e m e n t  S c i e n c e s  
e q u a l i t y  o f  o p p o r t u n i t y  a n d  t r e a t m e n t  a n d  o t h e r  s t a n d a r d s  
r e g u l a t i n g  c o n d i t i o n s  a c r o s s  t h e  e n t i r e  s p e c t r u m  o f  w o r k - r e l a t e d  
i s s u e s .  A s  o f  J u l y  2 0 0 8 ,  t h e  I L O  h a s  a d o p t e d  1 8 8  c o n v e n t i o n s  
( C o l l e c t i v e  B a r g a i n i n g ,  2 0 0 9 ) .  
A  c o n v e n t i o n  d e f i n e s  s t a n d a r d s  a n d  p r o v i d e s  a  m o d e l  f o r  n a t i o n s  
t o  f o l l o w .  M e m b e r  n a t i o n s  a r e  e n c o u r a g e d  t o  r a t i f y  c o n v e n t i o n s  
a n d  h a v e  a n  o b l i g a t i o n  t o  p u t  t h e  c o n v e n t i o n s  b e f o r e  t h e i r  
p a r l i a m e n t  f o r  c o n s i d e r a t i o n  ( C o l l e c t i v e  B a r g a i n i n g ,  2 0 0 9 ) .  O n c e  a  
c o n v e n t i o n  i s  r a t i f i e d  b y  a  c o u n t r y ,  i t s  g o v e r n m e n t  i s  e x p e c t e d  t o  
t r e a t  i t  a s  a n  i n t e r n a t i o n a l  t r e a t y  a n d  t h e r e f o r e  h a s  a c c e p t e d  t w o  
o b l i g a t i o n s :  ( 1 )  a  c o m m i t m e n t  t o  a p p l y  t h e  p r o v i s i o n s  o f  t h e  
C o n v e n t i o n  t o  i t s  l a w s  a n d  ( 2 )  a  w i l l i n g n e s s  t o  a c c e p t  a  m e a s u r e  o f  
i n t e r n a t i o n a l  s u p e r v i s i o n  t h r o u g h  f o r m a l  m o n i t o r i n g  a n d  r e p o r t i n g  
m e c h a n i s m s .  
C o n s e q u e n t l y ,  t h e  p r o p o s e d  L a b o u r  S t a n d a r d s  B i l l ,  s t i l l  w i t h  t h e  
N a t i o n a l  A s s e m b l y ,  i s  a  p r o d u c t  o f  i n t e r n a l  a n d  i n t e r n a t i o n a l  
a g i t a t i o n s  f o r  r e f o r m s  o f  s o m e  o f  t h e  p r o v i s i o n s  o f  t h e  s u b s t a n t i v e  
L a b o u r  A c t ,  w h i c h  a r e  d e e m e d  n o t  t o  c o n f o r m  t o  ( 1 )  I L O  
r e q u i r e m e n t s  a n d  c o n v e n t i o n s ,  ( 2 )  t h e  p r o v i s i o n s  o f  t h e  1 9 9 9  
C o n s t i t u t i o n  o f  t h e  F e d e r a l  R e p u b l i c  o f  N i g e r i a  o n  s o c i a l  
o b j e c t i v e s  a n d  c i t i z e n s '  f u n d a m e n t a l  r i g h t s  a n d  ( 3 )  m o d e r n  i s s u e s  
a s  t h e y  a r i s e  w i t h i n  t h e  i n d u s t r i a l  r e l a t i o n s  s e t t i n g .  S o m e  o f  t h e  
p r o v i s i o n s  o f  t h e  s u b s t a n t i v e  A c t  h a v e ,  t h e r e f o r e ,  b e c o m e  
a n a c h r o n i s t i c ,  m o r i b u n d  a n d  i n a d e q u a t e  t o  a d d r e s s  m a n y  
c o n t e m p o r a r y  i s s u e s  a f f e c t i n g  e m p l o y m e n t  a n d  l a b o u r  r e l a t i o n s  i n  
N i g e r i a .  
A s  A m a o  ( 2 0 0 6 )  p u t s  i t ,  t h e  L a b o u r  A c t ,  w h i c h  c a m e  i n t o  f o r c e  i n  
1 9 7 1 ,  a p p e a r s  t o o  w e a k  a n d  o u t d a t e d  t o  b e  c a p a b l e  o f  a d d r e s s i n g  
i s s u e s  t h a t  h a v e  e m e r g e d  f r o m  m o d e r n - d a y  i n d u s t r i a l  r e l a t i o n s .  
F o r  i n s t a n c e ,  t h e  e x t a n t  A c t  d o e s  n o t  a d d r e s s  t h e  i s s u e s  o f  
d i s c r i m i n a t i o n  i n  t h e  w o r k p l a c e ,  e q u a l i t y  o f  p a y ,  s e x u a l  
h a r a s s m e n t ,  a n d  o t h e r s ,  a n d  d o e s  n o t  p r o v i d e  e n o u g h  
p e n a l t i e s / p u n i s h m e n t  c o m m e n s u r a t e  w i t h  o f f e n c e s  c o m m i t t e d  b y  
p a r t i e s  i n  t h e  e m p l o y m e n t  c o n t r a c t .  
T h e  P r o p o s e d  L a b o w  
I n  a d d i t i o n ,  t h e  A c t  
t h e  t e r m s  o f  e m p l o )  
Z o n e s  ( F T Z s )  a n d  I  
n e w  c o n c e p t s  t h a t  h .  
t o d a y  a l l  o v e r  t h e  "  
i n a d e q u a c i e s  a n d  
r e q u i r e m e n t s  o f  I L C  
t h e  F e d e r a l  R e p u t  
E l i m i n a t i o n  o f  A l l  
( C E D A W )  r a t i f i e d  b  
t h e  A c t ,  i n  t h e  l i g t  
i n d u s t r i a l  r e l a t i o n s  
L a b o u r  A c t .  
H e n c e ,  t h i s  c h a p t e r  l  
o f  t h e  L a b o u r  A c t  i r  
i n t o  t h e  L a b o u r  S t a n c  
a n d  e x a m i n e d  t h e  i m  
t h e s e  p o r t e n d  f o r  l a l  
R e c o m m e n d a t i o n s  h ;  
m a k e  t h e  L a b o u r  S t a  
s u s t a i n  a n d  f o s t e r  t h e  
l i n k  i n  t h e  e m p l o y :  
i n d u s t r i a l  r e l a t i o n s  s  
g u i d e d ,  r e g u l a t e d  
e m p l o y m e n t  w i t h  a  "  
a n d  d e v e l o p m e n t .  
L I T E R A T U R E  R E V :  
F o r  t h e  p u r p o s e  o f  e  
s u c h  t e r m s  a s  L a b m :  
E m p l o y e e  a n d  E m p l o :  
L a b o u r  c a n  b e  c o n c e i  
d o  m a n u a l  l a b o u r  0 1  
w o r k e r s  i n  g e n e r a l ;  t h  
s p e c i f i c a l l y  t h e  l a b o u r  
s i m p l y  a n o t h e r  t e r m  .  
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The Proposed Labour Standards Bill and The Substantive Labour A ct 2004 3 
In addition, the Act falls short when it comes to the regulation of 
the terms of employment and working conditions in Free Trade 
Zones (FTZs) and Export Processing Zones (EPZs), as these are 
new concepts that have emerged in the industrial relations system 
today all over the world and even in Nigeria. Such drawbacks, 
inadequacies and inconsistencies with the conventions and 
requirements of ILO, the provisions of the 1999 Constitution of 
the Federal Republic of Nigeria , the Convention on the 
Elimination of All Forms of Discrimination against Women 
(CEDA W) ratified by Nigeria in 1984 and the moribund nature of 
the Act, in the light of modern and changing realities in the 
industrial relations environment, called for the review of the 
Labour Act. 
Hence, this chapter has attempted to look at the proposed review 
of the Labour Act in the light of the new provisions introduced 
into the Labour Standards Bill and the various other reviews made 
and examined the implication on the contract of service and what 
these portend for labour and employment relations in Nigeria. 
Recommendations have also been spotlighted in order to further 
make the Labour Standards Bill a piece of legislation that would 
sustain and foster the yearnings of workers, who are the weaker 
link in the employment relations chain and lead to robust 
industrial relations system, where the parties involved will be 
guided , regulated and protected within the contract of 
employment with a view to achieving industrial peace, harmony 
and development. 
LITERATURE REVIEW 
For the purpose of elucidation, this chapter will seek to clarify 
such terms as Labour, Labour Act, Contract of Employment, 
Employee and Employer. 
Labour can be conceived as a social class comprising those who 
do manual labour or work for wages. It also refers to those 
workers in general; the working class, the workforce; sometimes 
specifically the labour movement, that is, organised labour. It is 
simply another term for workers or employed people while for 
4  
B e l v e d e r e s  i n  t h e  S o c i a l  a n d  M a n a g e m e n t  S c i e n c e s  
o t h e r s ,  l a b o u r  i s  r e f e r r e d  t o  a s  a l l  h u m a n  r e s o u r c e s  u s e d  i n  
p r o d u c t i o n .  A m a d e o  ( 2 0 1 7 )  f r a m e s  i t  t h i s  w a y :  l a b o u r  i s  t h e  
a m o u n t  o f  p h y s i c a l ,  m e n t a l  a n d  s o c i a l  e f f o r t  u s e d  t o  p r o d u c e  
g o o d s  a n d  s e r v i c e s  i n  a n  e c o n o m y .  I t  i s  o n e  o f  t h e  f o u r  f a c t o r s  o f  
p r o d u c t i o n  t h a t  d r i v e  s u p p l y .  I t  i s  l a b o u r  t h a t  s u p p l i e s  t h e  
e x p e r t i s e ,  m a n p o w e r  a n d  s e r v i c e  n e e d e d  t o  t u m  r a w  m a t e r i a l s  i n t o  
f i n i s h e d  p r o d u c t s  a n d  s e r v i c e s .  W h i l e  t h e s e  d e f i n i t i o n s  a r e  g o o d ,  
t h e y  a r e  n o t  e x h a u s t i v e .  T h i s  i s  w h y  a u t h o r s  w i l l  a l s o  b e  
c o n c e p t u a l i s i n g  t h e  t e r m s  " e m p l o y e e "  a n d  " e m p l o y e r "  w i t h  a  
v i e w  t o  b a l a n c i n g  t h e  g a p s  t h a t  t h e  a b o v e  d e f i n i t i o n s  o n  l a b o u r  
h a v e  c r e a t e d  a n d  t o  s h o w  t h e  r e l a t i o n s h i p  t h a t  e x i s t s  b e t w e e n  
e m p l o y e e s  a n d  e m p l o y e r s .  
W h o  i s  a n  e m p l o y e e ?  
A c c o r d i n g  t o  S e c t i o n  9  ( e )  o f  t h e  P r i n c i p a l  s t a t u t e  o n  l a b o u r  
m a t t e r s  i n  t h e  c o u n t r y ,  i . e .  t h e  L a b o u r  A c t  2 0 0 4 ,  a n  e m p l o y e e  i s  
r e f e r r e d  t o  a s  a  w o r k e r  a n d  i s  d e f i n e d  a s  " a n y  p e r s o n  w h o  h a s  
e n t e r e d  i n t o  o r  w o r k s  u n d e r  a  c o n t r a c t  w i t h  a n  e m p l o y e r ,  w h e t h e r  
t h e  c o n t r a c t  i s  f o r  m a n u a l ,  l a b o u r  o r  c l e r i c a l  w o r k  o r  i s  e x p r e s s e d  
o r  i m p l i e d  o r  o r a l  o r  w r i t t e n ,  a n d  w h e t h e r  i t  i s  a  c o n t r a c t  o f  s e r v i c e  
o r  c o n t r a c t  p e r s o n a l l y  t o  e x e c u t e  a n y  w o r k  o r  l a b o u r .  . .  "  T h i s  
d e f i n i t i o n  h a s  b e e n  r e s t r u c t u r e d  o r  r e w o r d e d  i n  t h e  p r o p o s e d  
L a b o u r  S t a n d a r d s  B i l l  2 0 0 8 .  I n  f a c t ,  t h e  w o r d  " w o r k e r "  i n  t h e  
L a b o u r  S t a n d a r d s  B i l l  h a s  b e e n  r e p l a c e d  w i t h  " e m p l o y e e "  
o s t e n s i b l y  t o  c o r r e c t  t h e  i m p r e s s i o n  t h a t  s c h o l a r s  a n d  i n d u s t r i a l  
r e l a t i o n s  p r a c t i t i o n e r s  h a v e  a b o u t  t h e  s u b s t a n t i v e  L a b o u r  A c t  2 0 0 4  
t h a t  i t  i s  m e a n t  f o r  j u n i o r  a n d  a r t i s a n a l  w o r k e r s .  I n  S e c t i o n  6 0  o f  
t h e  b i l l ,  a n  e m p l o y e e  i s  d e f i n e d  a s  " a n y  p e r s o n  e m p l o y e d  b y  
a n o t h e r  u n d e r  o r a l  o r  w r i t t e n  c o n t r a c t  o f  e m p l o y m e n t  w h e t h e r  o n  
a  c o n t i n u o u s ,  p a r t - t i m e ,  t e m p o r a r y  o r  c a s u a l  b a s i s  a n d  i n c l u d e s  a  
d o m e s t i c  s e r v a n t  w h o  i s  n o t  a  m e m b e r  o f  t h e  f a m i l y  o f  t h e  
e m p l o y e r . "  T h e s e  t w o  d e f i n i t i o n s  e s t a b l i s h  t h e  e m p l o y m e n t  
c o n t r a c t  b e t w e e n  t w o  n o t a b l e  p a r t i e s :  t h e  e m p l o y e e  a n d  t h e  
e m p l o y e r  a n d  t h e  t y p e  o f  w o r k  f o r  w h i c h  t h e  e m p l o y e e  i s  g i v e n  t o  
w o r k  f o r  a n d  u n d e r  t h e  e m p l o y e r .  I t  a l s o  e s t a b l i s h e s  t h e  c o n c e p t  o f  
a  m a s t e r / s e r v a n t  r e l a t i o n s h i p  b e t w e e n  t h e  t w o  p a r t i e s .  A l s o  v e r y  
i m p o r t a n t l y ,  t h e  L a b o u r  S t a n d a r d s  B i l l ,  i n  a  b i d  t o  s t o p  t h e  
c a s u a l i s a t i o n  o f  N i g e r i a n  w o r k e r s ,  r e c o g n i s e d  t h e m  a s  e m p l o y e e s  
T h e  P r o p o s e d  L a b  
i n  t h e  w o r k p l a c e .  
d e f i n i t i o n .  
W h o  i s  a n  e m p l o )  
i n  t h e  e m p l o y m e 1  
e m p l o y e r  t h a t  i n i  
S e c t i o n  9 1  o f  t h e  l  
w h o  h a s  e n t e r e d  1  
o t h e r  p e r s o n  a s  a  v  
o t h e r  p e r s o n ,  a n d  
f u s t - m e n t i o n e d  p e  
d e c e a s e d  e m p l o y e  
d e f i n i t i o n  o f  a n  e r .  
a l s o  a  c h a n g e  i n  t t  
L a b o u r  S t a n d a r d s  
b o d y  c o r p o r a t e  w h 1  
e m p l o y  a n y  o t h e r  
d e f i n i t i o n s  e s t a b l l  
r e l a t i o n s h i p  b e t w t  
a p p r e n t i c e .  
T h e  L a b o u r  A c t  
A c c o r d i n g  t o  N w <  
N i g e r i a n  s t a t u t e  v .  
w h i c h  c e r t a i n  e m p l c  
c o n t r a c t s  o f  e m p l o y  
b e t t e r  t h a n  t h o s e  o f  
d . ) ,  w h e r e  s h e  s t a t e  
m i n i m u m  s t a n d a r d s  
n o t  p r e j u d i c i a l  t o  
a g r e e m e n t s ,  d e c i s i o  
j u r i s d i c t i o n .  I t  c o v e  
c a t e g o r i e s  w i t h  a l r e  
c o n d i t i o n s  o f  e m p l o  
n o t  p r o v i d e  f o r  m l  
L a b o u r  A c t  i s  t h e  
p r o b l e m s  a r i s i n g  f r o n  
b e e n  c r i t i c i s e d  a s  a  
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in the workplace. Domestic servants too are not left out in this 
definition. 
Who is an employer? In no special order, the next important party 
in the employment contract is the employer. In fact, it is the 
employer that initiates the employment contract. According to 
Section 91 of the Labour Act (2004), an employer is "any person 
who has entered into a contract of employment to employ any 
other person as a worker either for himself or for the service of any 
other person, and includes the agent, manager or factor of that 
first-mentioned person and the personal representatives of a 
deceased employer." However, just like the change in the 
definition of an employee in the Labour Standards Bill , there is 
also a change in the definition of an employer. According to the 
Labour Standards Bill (2008), an employer is that "individual or 
body corporate who has entered into a contract of employment to 
employ any other person as an employee or apprentice." These 
definitions establish a master-servant, labour-management 
relationship between the employer and the employee or 
apprentice. 
The Labour Act 
According to Nwazuoke (2001), the Labour Act is the only 
Nigerian statute which makes provisions on minimum terms 
which certain employment contracts must have. The parties to the 
contracts of employment covered by the Act can agree on terms 
better than those of the Act. This view is shared by (Ajaegbu, n. 
d.), where she states that the Labour Act is the law that sets 
minimum standards of working and employment conditions, but 
not prejudicial to higher standards already set by collective 
agreements, decisions, awards or order of courts of competent 
jurisdiction. It covers all categories of employees, excluding those 
categories with already existing laws that govern their terms and 
conditions of employment but applies where any of those laws do 
not provide for minimum standards. For Idubor (2005), the 
Labour Act is the principal statute that deals with the legal 
problems arising from employment. However, the Labour Act has 
been criticised as a piece of legislation enacted to protect the 
6  
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w o r k i n g  a n d  e m p l o y m e n t  c o n d i t i o n s  o f  j u n i o r  w o r k e r s  o r  a r t i s a n s  
o n l y  ( A m a o ,  2 0 0 6 ;  C h i a n u ,  1 9 9 7 ;  O n y e a r u ,  2 0 0 8 ) .  N e v e r t h e l e s s ,  
t h e r e  i s  a n  a g r e e m e n t  a b o u t  t h e  p r o v i s i o n s  o f  t h e  A c t ,  w h i c h  i s  
t h a t  t h e  A c t  h a s  b e e n  a b l e  t o  c o m e  u p  w i t h  t h e  m i n i m u m  
s t a n d a r d s  o f  w o r k i n g  a n d  e m p l o y m e n t  c o n d i t i o n s  i n  N i g e r i a .  
A u t h o r s  b e l i e v e  t h a t  i t  i s  t h e s e  o b v i o u s  s h o r t c o m i n g s ,  i n t e r  a l i a ,  
t h a t  l e d  t o  t h e  p r o p o s i t i o n  o f  t h e  L a b o u r  S t a n d a r d s  B i l l .  
W h a t  i s  c o n t r a c t  o f  e m p l o y m e n t ?  
T h e  c o n t r a c t  o f  e m p l o y m e n t  i s  t h e  c e n t r a l  e l e m e n t  i n  t h e  s t r u c t u r e  
o f  l a b o u r  l a w .  A c c o r d i n g  t o  S e c t i o n  9 1  o f  t h e  L a b o u r  A c t  ( 2 0 0 4 ) ,  
C o n t r a c t  o f  E m p l o y m e n t  m e a n s  " a n  a g r e e m e n t ,  w h e t h e r  o r a l  o r  
w r i t t e n ,  e x p r e s s  o r  i m p l i e d ,  w h e r e b y  o n e  p e r s o n  a g r e e s  t o  e m p l o y  
a n o t h e r  a s  a  w o r k e r  a n d  t h a t  o t h e r  p e r s o n  a g r e e s  t o  s e r v e  t h e  
e m p l o y e r  a s  a  w o r k e r . "  F o r  t h e  L a b o u r  S t a n d a r d s  B i l l  ( 2 0 0 8 ) ,  
s e c t i o n  6 0 ,  C o n t r a c t  o f  E m p l o y m e n t  m e a n s  a n y  e n f o r c e a b l e  
a g r e e m e n t ,  w h e t h e r  o r a l  o r  w r i t t e n ,  e x p r e s s  o r  i m p l i e d ,  w h e r e b y  
o n e  p e r s o n  a g r e e s  t o  e m p l o y  a n o t h e r  a s  a n  e m p l o y e e  a n d  t h e  o t h e r  
p e r s o n  a g r e e s  t o  w o r k  f o r  t h e  e m p l o y e r . "  A t  c o m m o n  l a w ,  t h e  
a s s u m p t i o n  i s  t h a t  t h e  t e r m s  o f  t h e  c o n t r a c t  a r e  f r e e l y  e s t a b l i s h e d  
b y  p a r t i e s  w h o  a r e  e q u a l .  N e v e r t h e l e s s ,  a s  R o p e r  ( 1 9 5 8 )  a n d  
N  w a z u o k e  ( 2 0 0  1 )  c o n t e n d ,  t h i s  p r e s u m p t i o n  i s  f i c t i t i o u s  a s  t h e  
e m p l o y m e n t  r e l a t i o n s h i p ,  f o r  m a j o r i t y  o f  e m p l o y e e s ,  " i m p l i e s  a  
r e l a t i o n  o f  u n d e f i n e d  a u t h o r i t y  o n  t h e  s i d e  o f  t h e  e m p l o y e r ,  a n d  
u n d e f i n e d  s u b o r d i n a t i o n  o n  t h e  s i d e  o f  t h e  w o r k m a n .  I t  i s  a  
r e l a t i o n  w h i c h  i n e v i t a b l y  g i v e s  r i s e  t o  t h e  n e e d  f o r  g u a r a n t e e s  
a g a i n s t  a b u s e  a n d  a  r e l a t i o n  w h i c h  t h e  t r a d e  u n i o n s  c o n s t a n t l y  
s e e k  t o  i m p r o v e . "  
T H E  I D S T O R Y  O F  L A B O U R  L A W S  I N  N I G E R I A  
T h e  h i s t o r y  o f  l a b o u r  l a w s  i n  N i g e r i a  d i d  n o t  a r i s e  u n t i l  t h e  
e s t a b l i s h m e n t  o f  e m p l o y e r - e m p l o y e e  r e l a t i o n s h i p .  I t  i s  i m p o r t a n t  
t o  m e n t i o n  t h a t  b e f o r e  t h e  w o r k i n g  r e l a t i o n s  b e t w e e n  e m p l o y e r s  
a n d  e m p l o y e e s  c a m e  i n t o  b e i n g ,  h u m a n  s o c i e t y  h a d  p a s s e d  
t h r o u g h  f i v e  m o d e s  o f  p r o d u c t i o n  r e l a t i o n s  ( I d u b o r ,  2 0 0 5 ) .  I n  h i s  
T h e  P r op o s e d  L a b o  
s c h o l a s t i c  t r e a t i s e  (  
p r o d u c t i o n  a s  f o l l o  
1 .  T h e  T r a d i t  
m e m b e r s  o l  
t h e  b e t t e m  
e p o c h  w a s  
w h e r e  m e r r :  
t a s k s .  T h e y  
o f  t h e  s o c i e  
I n  t h i s  s o c i c  
f o r c e  b e c a L  
p l a c e  a n d  t t  
2 .  T h e  S l a v e  l  
m a n ,  t h e  s t  
m o r e  p h y s i  
w e a k e r  a n d  
a n d  p r o p e r  
a n d  l o r d s .  
e x p l o i t a t i v e  
t h e i r  o w n e r  
e x p r o p r i a t e c  
b r e a c h  o f  e r  
g n e v a n c e  0 1  
s l a v e s .  W h <  
e x p l o i t a t i o n  
3 .  T h e  F e u d a l  
r e s u l t  o f  t h E  
r e b e l l i o n  o f  
s o c i e t y ,  a  n  
e p o c h  t o o ,  t  
t h e  l a n d ,  w l  
p h y s i c a l  s e l l  
l a n d  o f  t h e  
e v e r y t h i n g  1  
m 1 m m u m  n  
t o g e t h e r  s o  ; :  
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scholastic treatise on this issue, Idubor identifies these 5 modes of 
production as follows: 
1. The Traditional Communal Society was a period where 
members of the society worked for themselves by ensuring 
the betterment of the entire society/community. That 
epoch was characterised by a sense of community feeling 
where members helped one another to accomplish selected 
tasks. They shared a feeling of "what concerns a member 
of the society was the concern of all" (Idubor, 2005, p.2). 
In this society too, the contract of employment was not in 
force because of the communal production relations in 
place and the absence of employers and employees. 
2. The Slave Epoch. As a result of the inordinate ambition of 
man, the stronger members of society who were naturally 
more physically endowed subjugated and enslaved the 
weaker and less endowed. The conquered became slaves 
and property and their conquerors became their owners 
and lords. The production relations in place became 
exploitative as slaves became a form of capital or tool for 
their owners. The result of the efforts of the slaves was 
expropriated by the owners. There was nothing like any 
breach of employment contract, nor was there any form of 
grievance or dispute of rights between the slave owners and 
slaves. What was in vogue at this time was forced and 
exploitation of labour. 
3. The Feudal Society. With the fall of the slave society as a 
result of the oppression of the slaves, and the consequent 
rebellion of slaves, the feudal society was born. In this 
society, a new production relation was in place. In this 
epoch too , the landlord/land owner retained the control of 
the land, while the liberated slave as serf, retained only his 
physical self which he must make available for tilling the 
land of the owner. In this relationship, the landlord had 
everything produced on the land to himself except the 
minimum necessary for the serf to keep body and soul 
together so as to enhance his continued productivity for the 
benefit of the landowner. D ispute of right, interest or 
8  
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r e c o g n i t i o n  c o u l d  n e v e r  h a v e  h a d  a  p l a c e  i n  t h i s  s y s t e m  o f  
p r o d u c t i o n  r e l a t i o n s .  
4 .  T h e  C a p i t a l i s t  S o c i e t y .  T h e  f e u d a l  s o c i e t y ,  l i k e  i t s  
p r e d e c e s s o r ,  c o l l a p s e d  b e c a u s e  o f  t h e  i n h e r e n t  
c o n t r a d i c t i o n s  i n  i t s  p r o d u c t i o n  r e l a t i o n s .  I t  g a v e  b i r t h  t o  a  
n e w  s y s t e m  o f  p r o d u c t i o n  r e l a t i o n s  w h e r e  t h e r e  w a s  t h e  
c a p i t a l i s t  o r  o w n e r  o f  c a p i t a l  a n d  l a b o u r  ( o w n e r  o f  l a b o u r  
p o w e r ) .  T h i s  s o c i e t y  e n c o u r a g e s  a n  e x c h a n g e  w h e r e b y  t h e  
o w n e r  o f  c a p i t a l  e m p l o y s  o w n e r s  o f  l a b o u r  ( s k i l l s ,  
k n o w l e d g e  a n d  a b i l i t i e s )  t o  p r o d u c e  g o o d s  a n d  s e r v i c e s  f o r  
w h i c h  t h e  l a t t e r  i s  p a i d  a n  a g r e e d  s u m ,  w h i l e  t h e  c a p i t a l i s t  
e n j o y s  t h e  e x c e s s  t h a t  r e m a i n s  ( i . e .  p r o f i t ) .  I t  w a s  i n  t h i s  e r a  
t h a t  p a i d  e m p l o y m e n t  w a s  i n t r o d u c e d  a n d  c o n s e q u e n t l y  
l a b o u r  l a w s  d e s i g n e d  t o  r e g u l a t e  a n d  g u i d e  t h e  
e m p l o y m e n t  r e l a t i o n s  i n  p l a c e .  
5 .  T h e  S o c i a l i s t / C o m m u n i s t  S o c i e t y .  T h i s  s o c i e t y  b r i e f l y  
s u r f a c e d  i n  t h e  t h e n  S o c i a l i s t  R u s s i a  a n d  e x i s t e d  m a i n l y  i n  
t h e  e a s t e r n  b l o c .  T h e  c o l l a p s e  o f  c o m m u n i s m  i n  R u s s i a  i n  
t h e  1 9 9 0 ' s  d e a l t  a  d e a d l y  b l o w  t o  t h i s  s y s t e m  o f  p r o d u c t i o n  
r e l a t i o n s .  A l t h o u g h  t h e r e  a r e  v e s t i g e s  o f  t h i s  s y s t e m  o f  
p r o d u c t i o n  r e l a t i o n s  i n  v e r y  f e w  c o u n t r i e s  s u c h  a s  i n  N o r t h  
K o r e a ,  C h i n a ,  N o r t h  Y e m e n  t o d a y ,  t h e  t r u t h  i s ,  t h i s  
s y s t e m  o f  p r o d u c t i o n  r e l a t i o n s  i s  a b o u t  q u i t t i n g  t h e  s t a g e  o f  
h i s t o r y .  
P A I D  E M P L O Y M E N T  I N  N I G E R I A  A N D  T H E  L A B O U R  
A C T  
N i g e r i a  c a n  b e  s i t u a t e d  w i t h i n  e a c h  o f  t h e  f i r s t  f o u r  e p o c h s  o f  t h e  
p r o d u c t i o n  r e l a t i o n s  m e n t i o n e d  e a r l i e r .  H o w e v e r ,  i t  i s  i m p o r t a n t  
t o  p o i n t  o u t  t h a t  w h e n  t h e  E u r o p e a n s  c a m e  i n  c o n t a c t  w i t h  
N i g e r i a n s  i n  t h e  e i g h t e e n t h  a n d  n i n e t e e n t h  c e n t u r i e s ,  p a i d  
e m p l o y m e n t  w h i c h  i s  a  c o r n e r s t o n e  o f  t h e  c o n t r a c t  o f  e m p l o y m e n t  
w a s  v i r t u a l l y  n o n - e x i s t e n t  ( O g u n n i y i ,  1 9 9 1 ) .  W i t h  t h e  c o m i n g  o f  
t h e  E u r o p e a n s ,  t h e  h i t h e r t o  a g r a r i a n  e m p l o y m e n t  a s s o c i a t e d  w i t h  
t h e  t r a d i t i o n a l  A f r i c a n  s e t t i n g  g a v e  w a y  t o  m a n u f a c t u r i n g ,  m i n i n g ,  
e x t r a c t i v e  a n d  c o n s t r u c t i v e  i n d u s t r i e s  t o g e t h e r  w i t h  s e r v i c e  
T h e  P r o p o s  
i n d u s t r y  a s  \  
b e c a m e  m a n  
i n d u s t r i a l  c a  
t h e  f o r m  o f  
t r a n s a c t i o n s  
i n t r o d u c t i o n  
c o r n e r s t o n e  
t h a t  d r a s t i c a  
i n t r o d u c e d  t l  
W i t h  t h e  
p i t c h e d  a g a i 1  
F o r  t h e  e m r  
r e l a t i o n s h i p ,  
w o r k i n g  c o n  
p o w e r  stru~ 
c o n f l i c t  m a r  
e m p l o y m e n t  
a n d  p e r i o d i c 1  
s a f e t y  a n d  w  
d e v e l o p m e n t  
t h e  w e a k e r  p .  
g e t  a  r e p l a c e  
I n  t h e  c a s e  o  
a n d  d e t e r m i r  
w e r e .  T h u s ,  '  
r e l a t i o n s  e n v  
p a r t i e s  a n d  r r  
e c o n o m i c  i n s  
H o w e v e :  
p r o m u l g a t e d  
e n a c t e d  b y  t l  
r e s p o n s e  t o  
u n s a v o u r y  t 1  
o b s e r v e d ,  u n  
r e s p o n s e  t o  
c o n d i t i o n s ,  t l  
t r a d e  u n i o n s  
i n t e r a c t i o n  b t  
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industry as well as white-collar employment, and so the economy 
became monetised. As Edewor (2002) argued, the introduction of 
industrial capitalism into Nigeria which manifested its vestiges in 
the form of introduction of coins and monetisation of business 
transactions and rewards, introduction of a factory system, 
introduction of formal education and school system became the 
cornerstone for the introduction of paid employment, a situation 
that drastically altered the system of production relations and 
introduced the employer-employee industrial relations system. 
With the employment relations in place, the two direct parties 
pitched against each other as a result of their divergent interests. 
For the employer, profit is the chief motive in the employment 
relationship, while the employee is interested in getting better 
working conditions and terms of employment. This results in a 
power struggle, where each party tries to outdo the other. This 
conflict manifests itself in working conditions and terms of 
employment like employment security, hours of work, manner 
and periodicity of payment of remuneration, severance procedure, 
safety and welfare, compensation for employment injuries, career 
development, among others. In this relationship, the employee is 
the weaker party because the employer can fire him or her and still 
get a replacement, especially in a period of high unemployment. 
In the case of the employer, he or she owns the means of capital 
and determines the destiny of the employment relationship, as it 
were. Thus, without the intervention of labour laws, the industrial 
relations environment could be heated up by the struggle of these 
parties and may degenerate into industrial disharn1ony, chaos and 
economic instability. 
However, the first Nigerian Labour Law, which was 
promulgated in 1938, when the Trade Union Ordinance was 
enacted by the colonial administration (NLC, 2010), was not a 
response to the agitation of Nigerian workers regarding the 
unsavoury treatment in the workplace. As Fashoyin (1980) 
observed, unlike the labour laws in Britain, which came as a 
response to the agitation of workers for improved working 
conditions, the Trade Union Ordinance of 1938 recognised the 
trade unions in existence but was more or less for cultural 
interaction between and among Nigerian workers. As time went 
1 0  B e l v e d e r e s  i n  t h e  S o c i a l  a n d  M a n a g e m e n t  S c i e n c e s  
o n ,  l a b o u r  i n  N i g e r i a  b e c a m e  m i l i t a n t ,  a n d  w a n t i n g  b e t t e r  w o r k i n g  
c o n d i t i o n s  a n d  t e r m s  o f  e m p l o y m e n t ,  l a b o u r  s o u g h t  i t  t h r o u g h  t h e  
e s t a b l i s h m e n t  o f  m o r e  v i b r a n t  a n d  b e t t e r  o r g a n i s e d  t r a d e  u n i o n s  
a n d  c e n t r a l  l a b o u r  o r g a n i s a t i o n s  a n d  l o b b i e d  g o v e r n m e n t  t o  e n a c t  
l a w s  i n  o r d e r  t o  p r o t e c t  t h e  r i g h t s  a n d  i n t e r e s t s  o f  w o r k e r s ,  w h o  
a r e  c o n s i d e r e d  t h e  w e a k e r  p a r t n e r  i n  t h e  e m p l o y m e n t  r e l a t i o n s h i p  
( R o p e r ,  1 9 5 8 ;  I m h o n o p i  &  U r i m ,  2 0 1 1 ;  N w a z u o k e ,  2 0 0 1 ) .  T h e  
m i l i t a n t  p o s t u r e  o f  l a b o u r  w a s  a l s o  i n f o r m e d  b y  I L O  c o n v e n t i o n s  
w h i c h  c a n v a s s e d  f o r  b e t t e r  w o r k i n g  c o n d i t i o n s  a n d  f u n d a m e n t a l  
r i g h t s  f o r  w o r k e r s  e v e r y w h e r e .  T h e s e  c o n v e n t i o n s  a n d  o t h e r  
f a c t o r s  l e d  t o  t h e  r i s e  o f  a  m i l i t a n t  l a b o u r  m o v e m e n t  i n  N i g e r i a  
w i t h  t h e  d e s i r e  t o  f o r c e  e m p l o y e r s  t o  b a r g a i n  w i t h  l a b o u r  
r e p r e s e n t a t i v e s .  
T h e  L a b o u r  A c t  w h i c h  w a s  p a s s e d  i n  1 9 7 1  w a s  o n e  o f  t h e  
l a w s  b u t  t h e  p r i n c i p a l  s t a t u t e  g u i d i n g  e m p l o y e r - e m p l o y e e  
r e l a t i o n s h i p  i n  N i g e r i a .  T h i s  A c t  w a s  a  r e s p o n s e  t o  l a b o u r ' s  
a g i t a t i o n  f o r  b e t t e r  w o r k i n g  c o n d i t i o n s  a n d  t e r m s  o f  e m p l o y m e n t .  
T H E  P R O V I S I O N S  O F  T H E  S U B S T A N T I V E  L A B O U R  A C T  
T h e  p r o v i s i o n s  o f  t h e  s u b s t a n t i v e  A c t  a r e  d i v i d e d  i n t o  9 2  s e c t i o n s  
o f  f o u r  p a r t s  a n d  t h e  s u b t i t l e s  a r e  l i s t e d  b e l o w :  
P a r t  I :  G e n e r a l  p r o v i s i o n s  a s  t o  p r o t e c t i o n  o f  w a g e s ,  c o n t r a c t s  o f  
e m p l o y m e n t  a n d  t e r m s  a n d  c o n d i t i o n s  o f  e m p l o y m e n t  
1 .  P r o t e c t i o n  o f  w a g e s  
1 .  M a n n e r  o f  p a y m e n t  
2 .  A g r e e m e n t  a s  t o  p l a c e  a n d  m a n n e r  o f  s p e n d i n g  w a g e s  i l l e g a l  
3 .  W a g e s  n o t  t o  b e  p a i d  o n  c e r t a i n  p r e m i s e s  
4 .  A d v a n c e s  
5 .  D e d u c t i o n s  ( i n c l u d i n g  d e d u c t i o n s  f o r  o v e r - p a y m e n t  o f  w a g e s )  
6 .  A u t h o r i t y  o f  e m p l o y e r  t o  o p e n  s h o p  
2 .  C o n t r a c t s  o f  e m p l o y m e n t  
7.  W r i t t e n  p a r t i c u l a r s  o f  t e m z s  o f  e m p l o y m e n t  
8 .  M e d i c a l  e x a m i n a t i o n  
9 .  C o n t r a c t s :  g e n e r a l  
1 0 .  T r a n s f e r  t o  o t h e r  e m p l o y m e n t  
T h e  P r o p o s e d  L  
I  1 .  T e n r .  
1 2 .  C o m 1  
3 .  T e r m s a  
1 3 .  H o u r  
1 4 .  P r o v r  
1 5 .  P e r i o  
1 6 .  S i c k ,  
1 7 .  D u t y  
1 8 .  A m u ,  
1 9 .  C a l c t .  
2 0 .  R e d u  
4 .  
G e n e r a l  
2 1 .  O f f e n  
2 2 .  E x e m  
P a r t  I I :  R e c r u i t i  
5 .  R e c r u i t e  
2 3 .  P r o h i  
2 4 .  E m p l  
2 5 .  R e c r t .  
2 6 .  R e s t r .  
2 7 .  R e c r t .  
2 8 .  H e a l t  
2 9 .  T r a m  
3 0 .  E x p e 1  
3 1 .  R e p a z  
3 2 .  C a p i t .  
6 .  R e c r u i t i t  
3 3 .  P r o c e 1  
3 4 .  R i g h t  
3 5 .  D e f e n  
7 .  R e c r u i t i t  
3 6 .  P o w e 1  
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II. Termination of contracts by notice 
I2. Common employment not a defence 
3. Terms and Conditions of Employment 
13. Hours of work and overtime 
I4. Provision of transport 
I5. Periodicity of payment of wages 
I6. Sick leave 
I 7. Duty of employer to provide work 
I8. Annual holidays with pay 





Part II: Recruiting: Recru iters and Recruiting Generally 
5. Recruiters and Recruiting Generally 
23. Prohibition of recruiting except under permit or licence 
24. Employer's permit 
25. Recruiter's licence 
26. Restrictions on recruiting 
27. R ecruiting: miscellaneous provisions 
28. Health 
29. Transport 
30. Expenses and maintenance 
3I. Repatriation 
32. Capitation fee 
6. Recruiting for employment in Nigeria 
33. Procedural requirements 
34. Right to be accompanied by family 
35. Deferment of wages 
7. Recruiting for employment outside Nigeria 
36. Power of prohibition 
1 2  
B e l v e d e r e s  i n  t h e  S o c i a l  a n d  M a n a g e m e n t  S c i e n c e s  
3 7 .  I n t e r n a t i o n a l  a g r e e m e n t s  
3 8 .  D u r a t i o n  o f  c o n t r a c t  a n d  r e t u r n  p a s s a g e s  
3 9 .  P r o c e d u r e  p r i o r  t o  l e a v i n g  N i g e r i a  
4 0 .  S p e c i a l  t e r m s  a n d  c o n d i t i o n s  o f  c o n t r a c t  
4 1 .  S u r r e n d e r o f p e r m i t s  
4 2 .  E m b a r k a t i o n  c h e c k  
4 3 .  E x e m p t i o n  f r o m  c u s t o m s  o n  r e p a t r i a t i o n  
4 4 .  R i g h t  t o  b e  a c c o m p a n i e d  b y  f a m i l y  a t  e m p l o y e r ' s  e x p e n s e  
8 .  E n f o r c e m e n t  p r o v i s i o n s  
4 5 .  I n d u c i n g  r e c r u i t i n g  b y  f r a u d ,  e t c .  
4 6 .  N e g l e c t  o r  i l l - t r e a t m e n t  
4 7 .  O t h e r  o f f e n c e s  
9 .  A p p l i c a t i o n  
4 8 .  A p p l i c a t i o n  
P a r t  i l l :  S p e c i a l  C l a s s e s  o f  W o r k e r s  a n d  M i s c e l l a n e o u s  S p e c i a l  
P r o v i s i o n s  
1 0 .  A p p r e n t i c e s  
4 9 .  C o n t r a c t s  o f  a p p r e n t i c e s h i p  
5 0 .  A t t e s t a t i o n  
5 1 .  R e t e n t i o n  o f  a p p r e n t i c e  a f t e r  e x p i r y  o f  c o n t r a c t  
5 2 .  R e g u l a t i o n s  
5 3 .  O f f e n c e s .  G e n e r a l  
1 1 .  E m p l o y m e n t  o f  w o m e n  
5 4 .  M a t e r n i t y  p r o t e c t i o n  
5 5 .  N i g h t  w o r k  
5 6 .  U n d e r g r o u n d  w o r k  
5 7 .  R e g u l a t i o n s  
5 8 .  O f f e n c e s  
1 2 .  Y o u n g  p e r s o n s  
5 9 .  G e n e r a l  
T h e  P r o p o s e d  L a  b e  
6 0 .  N i g h t w !  
6 1 .  S h i p p i n J  
6 2 .  R e g i s t e r !  
6 3 .  R e g u l a t 1'  
6 4 .  O f f e n c e s  
1 3 .  D o m e s t i c  
6 5 .  Regulat~ 
1 4 .  L a b o u r  h e  
6 6 .  L a b o u r  
6 7 .  R e g u l a t z  
1 5 .  R e g i s t r a t i o] '  
6 8 .  R e g i s t r a  
6 9 .  L a b o u r  
7 0 .  E m p l o y  
7 1 .  F e e - c h a  
7 2 .  O f f e n c e s  
1 6 .  F o r c e d  L a  
7 3 .  P r o h i b i t i  
7 4 .  L a b o u r n  
P a r t  I V :  S u p p l e m e  
1 7 .  R e c o r d s  a n  
7 5 .  R e c o r d s  
7 6 .  R e t u r n s  
1 8 .  A d m i n i s t r a 1  
7 7 .  A u t h o r i z t  
7 8 .  P o w e r s  o j  
7 9 .  D e l e g a t i o  
1 9 .  S e t t l e m e n t  (  
8 0 .  J u r i s d i c t i .  
8 1 .  L a b o u r  a  
·r's expense 
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60. Night work 
61. Shipping 
62. Register of young persons in industrial undertakings 
63. Regulations 
64. Offences 
13. Domestic services 
65. Regulations 
14. Labour health areas 
66. Labour Health Areas 
67. Regulations 
15. Registration, employment exchanges, etc 
68. Registration of employers 
69. Labour schemes 
70. Employment exchanges 
71. Fee-charging employment agencies 
72. Offences 
16. Forced Labour 
73. Prohibition of forced labour 
74. Labour required in emergencies and for communal obligations 
Part IV: Supplemental 
17. Records and returns 
75. R ecords 
76. Returns 
18. Administration 
77. Authorized labour offices. 
78. Powers of authorized labour officers 
79. Delegation of functions 
19. Settlement of Disputes 
80. Jurisdiction 
81. Labour complaints 
1 4  B e l v e d e r e s  i n  t h e  S o c i a l  a n d  M a n a g e m e n t  S c i e n c e s  
8 2 .  P o w e r s  o f  t h e  c o u r t  
8 3 .  P r o c e d u r e  
8 4 .  C o m p e n s a t i o n ,  a n d  p r o v i s i o n  o f  f o o d  
8 5 .  C o s t s  
2 0 .  M i s c e l l a n e o u s  
8 6 .  A p p l i c a t i o n  t o  p u b l i c  a u t h o r i t i e s  
8 7 .  C o n t r a c t s  m a d e  a b r o a d  
8 8 .  R e g u l a t i o n s  
8 9 .  S a v i n g s  a n d  e x e m p t i o n s  
9 0 .  R e p e a l ,  a n d  t r a n s i t i o n a l  a n d  s a v i n g  p r o v i s i o n s  
9 1 .  I n t e r p r e t a t i o n  
9 2 .  S h o r t  t i t l e  
T H E  P R O V I S I O N S  O F  T H E  L A B O U R  S T A N D A R D S  B I L L  
T h e  p r o v i s i o n s  o f  t h e  L a b o u r  S t a n d a r d s  B i l l  a r e  d i v i d e d  i n t o  6 1  
s e c t i o n s  o f  s i x  p a r t s  a n d  t h e  s u b t i t l e s  a r e  l i s t e d  b e l o w :  
P a r t  I :  P r e l i m i n a r y  P r o v i s i o n s  
I .  O b j e c t i v e  o f  t h e  A c t  
2 .  S c o p e  o f  t h e  A c t  
3 .  S u p r e m a c y  o f  t h i s  o n  e m p l o y m e n t  m a t t e r s  
P a r t  I I :  F u n d a m e n t a l  P r i n c i p l e s  
4 .  F u n d a m e n t a l  p r i n c i p l e s  
5 .  N o n - d i s c r i m i n a t i o n  i n  e m p l o y m e n t  
6 .  F o r c e d  l a b o u r  p r o h i b i t e d .  F i r s t  S c h e d u l e  
7 .  W o r s t  f o n n s  o f  c h i l d  l a b o u r  p r o h i b i t e d  
8 .  W o r k  o f  C h i l d r e n  a n d  y o u n g  p e r s o n s  
9 .  O f f e n c e s  r e l a t i n g  t o  w o r s t  f o n n s  o f  c h i l d  l a b o u r  a n d  e m p l o y m e n t  o f  
y o u n g  p e r s o n s .  F i r s t  S c h e d u l e  
I  0 .  R e g i s t e r  o f  y o u n g  p e r s o n s  i n  e m p l o y m e n t  
P a r t  i l l :  G e n e r a l  p r o v i s i o n s  o n  r e m u n e r a t i o n ,  c o n t r a c t s  o f  
e m p l o y m e n t  a n d  t e r m s  a n d  c o n d i t i o n s  o f  e m p l o y m e n t  
I I .  M a n n e r  o f  p a y m e n t  o f  r e m u n e r a t i o n  
1 2 .  R e m u n e r a t i o n  n o t  t o  b e  p a i d  i n  c e r t a i n  p r e m i s e s  
T h e  P r o p o s e d  L a b o u r S  
1 3 .  E m p l o y e r s  t o  ;  
e m p l o y m e n t  
1 4 .  D e d u c t i o n s  ( i t  
r e m u n e r a t i o n )  
1 5 .  W r i t t e n  p a r t i c u l c  
1 6 .  H I V  I  A I D s  i n  t h  
1 7 .  M e d i c a l  E x a m i n  
1 8 .  C o n t r a c t s  o f  e m p .  
1 9 .  D u t y  o f  e m p l o y e 1  
2 0 .  S e x u a l  h a r a s s m e ;  
2 I .  T r a n s f e r  t o  o t h e r  
2 2 .  T e n n i n a t i o n  o f  c c  
2 3 .  C o m m o n  emplo~ 
i n j u r i e s  
2 4 .  H o u r s  o f  w o r k  a n  
2 5 .  P r o v i s i o n  o f  t r a n s  
2 6 .  S i c k  l e a v e  
2 7 .  A n n u a l  h o l i d a y s  
2 8 .  C a l c u l a t i o n  o f  v a 1  
2 9 .  R e d u n d a n c y  
3  0 .  O f f e n c e s  f o r  c o n t n  
P a r t  I V :  R e c r u i t i n g  
3 1 .  P r o h i b i t i o n  o f n  
3 2 .  R e s t r i c t i o n  o n  r e a  
3 3 .  R e c r u i t i n g  r e g i s t e t  
3 4 .  P r o v i s i o n  o f  t r a n s ]  
3 5 .  E x p e n s e s  a n d  m a i  
3 6 .  R e p a t r i a t i o n  
3  7 .  R i g h t  t o  b e  a c c o m 1  
3 8 .  P o w e r  t o  p r o h i b i t  i  
3 9 .  I n t e r n a t i o n a l  a g r e .  
4 0 .  E s t a b l i s h m e n t  o f  t j  
4 I .  D u r a t i o n  o f f o r e i g l  
4 2 .  P r o c e d u r e  p r i o r  t o  
4 3 .  I n d u c i n g  r e c r u i t m c  




jivided into 61 
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13. Employers to maintain register of young persons in their 
employment 
I4. Deductions (including deductions for overpayment of 
remuneration) 
15. Written particulars of terms of employment 
I 6. HIV I AIDs in the workplace 
I 7. M edical Examination 
I 8. Contracts of employment: General 
I9. Duty of employer to provide work 
20. Sexual harassment in the workplace 
2 I. Transfer to other employment 
22. Termination of contract of employment 
23. Common employment not a defence to lawsuit for personal 
injuries 
24. Hours of work and work time 
25. Provision of transport 
26. Sick leave 
27. A nnual holidays with pay 
28. Calculation of various benefits 
29. Redundancy 
3 0. Offences for contravention of Part III First Schedule 
Part IV: Recruiting 
3 I. Prohibition of recruiting except under licence 
32. R estriction on recruiting 
33. R ecruiting register, etc. 
34. Provision of transport by recruiter, etc. 
35. Expenses and maintenance 
36. Repatriation 
37. Right to be accompanied by family 
38. Power to prohibit recruitment for outside Nigeria 
39. International agreements 
40. Establishment of the Bureau for Foreign Employment, etc. 
41. Duration of foreign contract of employment 
42. Procedure prior to leaving Nigeria 
43. Inducing recruitment by fraud, etc. 
44. Neglect or ill treatment. First Schedule 
1 6  
B e l v e d e r e s  i n  t h e  S o c i a l  a n d  M a n a g e m e n t  S c i e n c e s  
4 5 .  O f f e n c e s :  G e n e r a l .  F i r s t  S c h e d u l e  
P a r t  V :  S p e c i a l  m o d a l i t i e s  f o r  c e r t a i n  c l a s s e s  o f  e m p l o y e e s  
4 6 .  C o n t r a c t s  o f  a p p r e n t i c e s h i p  
4 7 .  R e t e n t i o n  o f  a p p r e n t i c e  a f t e r  e x p i r y  o f  c o n t r a c t  
4 8 .  M a t e r n i t y  p r o t e c t i o n  
4 9 .  P r o t e c t i o n  o f  p r e g n a n t  w o m e n  a t  w o r k p l a c e  
5 0 .  N i g h t  w o r k  
P a r t  V I :  G e n e r a l  p r o v i s i o n s  a n d  e n f o r c e m e n t  p o w e r  
5 1 .  R e c o r d s  
5 2 .  A u t h o r i s e d  l a b o u r  o f f i c e r  
5 3 .  P o w e r  o f  a u t h o r i s e d  l a b o u r  o f f i c e r  
5 4 .  D e l e g a t i o n  o f  f u n c t i o n s  
5 5 .  S e t t l e m e n t  o f  d i s p u t e  o f  r i g h t s  
5 6 .  C o n t r a c t s  o f  e m p l o y m e n t  m a d e  a b r o a d  
5 7 .  P o w e r  t o  m a k e  r e g u l a t i o n s  
5 8 .  E x e m p t i o n s  
5 9 .  R e p e a l  ( o f  C a p .  1 9 8  L F N )  a n d  t r a n s i t i o n a l  p r o v i s i o n s .  S e c o n d  
S c h e d u l e  
6 0 .  I n t e r p r e t a t i o n  
6 1 .  S h o r t  t i t l e  
F A C T O R S  A F F E C T I N G  T H E  I M P A C T  O F  T H E  
S U B S T A N T I V E  L A B O U R  A C T  I N  N I G E R I A  
A l t h o u g h  t h e  s u b s t a n t i v e  L a b o u r  A c t  c a n  b e  c r e d i t e d  w i t h  t h e  
p r o v i s i o n  o f  m i n i m u m  s t a n d a r d s  o f  w o r k i n g  a n d  e m p l o y m e n t  
c o n d i t i o n s ,  i t  h a s  b e e n  f o u n d  t o  s u f f e r  c e r t a i n  d r a w b a c k s  w h i c h  
h a v e  s u c c e e d e d  i n  r e d u c i n g  i t s  i m p a c t  o n  e m p l o y m e n t  a n d  l a b o u r  
r e l a t i o n s  i n  N i g e r i a .  T h e  L a b o u r  A c t  i s  s e e n  t o  b e :  
1 .  G r o s s l y  i n a d e q u a t e :  I n  t h i s  c a s e ,  t h e  p r o v i s i o n s  o f  t h e  
L a b o u r  A c t  h a v e  n o t  b e e n  a b l e  t o  t a k e  i n t o  c o g n i s a n c e  t h e  
d y n a m i c s  i n  t h e  i n d u s t r i a l  r e l a t i o n s  e n v i r o n m e n t  i n  
N i g e r i a .  T h e s e  i n c l u d e  s u c h  i s s u e s  a s  t h e  f u n d a m e n t a l  
r i g h t s  o f  w o r k e r s  e . g .  n o n - d i s c r i m i n a t i o n  o f  w o r k e r s  
T h e  P r o p o s e d  L a b o u r S ,  
i n c l u d i n g  w o r  
r e m u n e r a t i o n ,  .  
t o  o r g a n i s e ,  i n  
p r o v i s i o n s  g u i d  
P r o c e s s i n g  Z o r  
w i t h  t h e  i m p l :  
e m p l o y e e s  c a n  
e m p l o y e r s .  S e x  
w i t h i n  i n d u s t r y  
c o n s i d e r a t i o n .  :  
s u i t  n o :  L D / 1  
M i c r o s o f t  N i g •  
f o r m e r  e m p l o y e  
s u p e r v i s o r  c o m  
o t h e r  n i n e  w o n  
b e e n  p e n d i n g  a  
T h e  i s s u e  o f  H  
f a c t o r  m i s s i n g  :  
A c t  i s  g r o s s l y  i r  
i n d u s t r i a l  r e l a t i c  
2 .  A n a c h r o n i s t i c .  
L a b o u r  A c t  a r e  
m o r i b u n d .  A  s i 1  
b y  a n  e m p l o y e r  
6 4  ( 1 ) ]  a n d  w h e  
n i g h t  w o r k  i n  a  
o n  u n d e r g r o u n d  
( 1 )  r e s p e c t i v e l i  
e x c e e d i n g  W l O C  
e x c e e d i n g  o n e  n  
f o r  s u c h  g r a v e  o f  
a n d  r i d i c u l o u s  a 1  
w a g e s ,  w o r k e r s ,  
t a k e  i n t o  c o g n i s <  
i n  t h e  c o n t r a c t  o l  
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including women professionals, equality in terms of 
remuneration, right to organise and protection of the right 
to organise, inter alia. The Act also does not have any 
provisions guiding the employment relations within Export 
Processing Zones (EPZs) and Free Trade Zones (FTZs), 
with the implication that the rights and well-being of 
employees can be trampled upon with impunity by their 
employers. Sexual harassment, a growing social malaise 
within industry in Nigeria, has also not been taken into 
consideration. In the case between Microsoft v. Maduka 
suit no: LD/1541/09 (2009), the former employee of 
Microsoft Nigeria, Mrs. Ejieke Maduka, accused her 
former employer of looking the other way when her direct 
supervisor constantly made love overtures to her and to 
other nine women within the organisation. The case has 
been pending at the Lagos High Court, Igbosere, Lagos. 
The issue of HIV-AIDs is also another important health 
factor missing in the existing Act. Thus, the substantive 
Act is grossly inadequate to pilot the affairs in the modem 
industrial relations system in the country. 
2. Anachronistic. By this, some of the provisions of the 
Labour Act are old-fashioned, out-of-date, traditional and 
moribund. A situation where the penalty for child labour 
by an employer on conviction attracts a WlOO fine [Section 
64 (1)] and where an employer who employs a woman on 
night work in a public or private industrial undertaking or 
on underground work in any mine [Sections 55 (1) and 56 
(1) respectively] is liable on conviction to a fine not 
exceeding WlOO or to imprisonment for a period not 
exceeding one month, or to both, show that the penalties 
for such grave offences in the extant Act are comical at best 
and ridiculous and ludicrous at worst. The use of terms like 
wages, workers, industrial worker, and others, does not 
take into cognisance the development that has taken place 
in the contract of employment today in Nigeria. This is one 
major drawback to the extant Labour Act. 
1 8  B e l v e d e r e s  i n  t h e  S o c i a l  a n d  M a n a g e m e n t  S c i e n c e s  
3 .  W e a k .  W h y  w o u l d  t h e  L a b o u r  A c t  n o t  b e  w e a k  w h e n  i t s  
p r o v i s i o n s  a r e  o u t d a t e d  a n d  l a c k  c o n t e m p o r a r y  r e l e v a n c e  
a n d  w h e r e  a l s o  i t s  p r o v i s i o n s  a r e  i n a d e q u a t e  t o  a d d r e s s  t h e  
m o d e r n  c h a l l e n g e s  w i t n e s s e d  i n  i n d u s t r i a l  r e l a t i o n s  
e n v i r o n m e n t  i n  N i g e r i a ?  A s  A m a o  ( 2 0 0 6 )  c o n t e n d s ,  t h e  
s u b s t a n t i v e  L a b o u r  A c t  i s  w e a k  i n  t h e  a r t i c u l a t i o n  a n d  
e n f o r c e m e n t  o f  i t s  p r o v i s i o n s .  A c c o r d i n g  t o  I C F T U  ( 2 0 0 9 ) ,  
i n  s o m e  o f  t h e  f a c t o r i e s  i n  N i g e r i a ,  c h i l d  l a b o u r  s t i l l  
p e r s i s t s ,  g e n e r a l  l a b o u r  s t a n d a r d s  a r e  s t i l l  v e r y  p o o r ,  
w o m e n  a n d  y o u n g  p e r s o n s  w o r k  i n  n i g h t  s h i f t s  a n d  
d i f f e r e n t  p r o v i s i o n s  i n  t h e  A c t  a r e  g r o s s l y  f l o u t e d  b y  
e m p l o y e r s .  T h i s  m a y  b e  d u e  t o  t h e  c o n n i v a n c e  b e t w e e n  
g o v e r n m e n t  a n d  e m p l o y e r s .  N i g e r i a n  w o r k e r s  a r e ,  
t h e r e f o r e ,  a t  t h e  r e c e i v i n g  e n d  d u e  t o  t h e  w e a k n e s s  i n  t h e  
a r t i c u l a t i o n  a n d  e n f o r c e m e n t  o f  t h e  p r o v i s i o n s  o f  t h e  A c t .  
4 .  G r o s s l y  L i m i t e d .  A s  A m a o  ( 2 0 0 6 )  o b s e r v e s ,  t h e  L a b o u r  
A c t  i s  g r o s s l y  l i m i t e d  i n  i t s  c o v e r a g e  b e c a u s e  o f  i t s  s e e m i n g  
p r o t e c t i o n  o f  o n l y  w o r k e r s  w i t h i n  t h e  a r t i s a n a l  a n d  b l u e -
c o l l a r  c a t e g o r y .  T h i s  i s  a b u n d a n t l y  c l e a r  a s  t h e  A c t  r e f e r s  t o  
" e m p l o y e e s "  a s  w o r k e r s  a n d  " r e m u n e r a t i o n "  a s  w a g e s ;  
t e r m s  t h a t  a r e  u s e d  f o r  j u n i o r  w o r k e r s .  T h i s  f a c t  w a s  
p r o v e d  i n  t h e  c a s e  b e t w e e n  O l a j a  v .  K a d u n a  T e x t i l e  C o .  
L t d  ( 1 9 7 0 )  N . N . L . R .  4 2 ,  w h e r e  t h e  C o u r t  h e l d  t h a t  a  
m a n a g e r  w a s  n o t  a  w o r k e r  f o r  t h e  p u r p o s e  o f  t h e  L a b o u r  
A c t .  T h i s  v i e w  i s  a l s o  s h a r e d  b y  s c h o l a r s  l i k e  C h i a n u  
( 1 9 9 7 )  a n d  I d u b o r  ( 2 0 0 5 )  w h e r e  t h e y  p o s i t  t h a t  o n l y  j u n i o r  
w o r k e r s  c a n  b e  p r o t e c t e d  b y  t h e  p r o v i s i o n s  o f  t h e  
s u b s t a n t i v e  L a b o u r  A c t .  
A N  O V E R V I E W  O F  T H E  L A B O U R  S T A N D A R D S  B I L L  
A  d e t a i l e d  l o o k  i n t o  t h e  L a b o u r  S t a n d a r d s  B i l l  s h o w s  t h a t  t h e r e  
a r e  s w e e p i n g  r e v i e w s  m a d e  t o  t h e  s u b s t a n t i v e  A c t  s o  i t  c a n  r e f l e c t  
t h e  c h a n g e s  a n d  d y n a m i s m  a l r e a d y  o p e r a t i v e  i n  t h e  i n d u s t r i a l  
r e l a t i o n s  s y s t e m  i n  N i g e r i a  t o d a y .  T h e s e  r e v i e w s  a r e  a s  f o l l o w s :  
1 .  T h e  t e r m  " w o r k e r "  i s  e x p u n g e d  f r o m  t h e  L a b o u r  S t a n d a r d s  
B i l l  a n d  r e p l a c e d  w i t h  e m p l o y e e .  T h i s  m a y  b e  a  c o r r e c t i v e  
T h e  P r o p o s e d  L a b o u r  S t t  
m e a s u r e  t o  t h e  a r g  
p r o f e s s i o n a l s  b u t  f c  
2 .  
T h e  t e r m  " w a g e s "  
t h e  p o i n t  m a d e  ;  
i n t e r e s t s  o f  a l l  c a 1  
p r o v i s i o n s  t o  j u n i o  
3 .  
I n t o x i c a t i n g  l i q u 0 1  
l a t t e r  r e p r e s e n t i n g  
4 .  
I n d u s t r i a l  w o r k e r  i  
5 .  
F o r  t h e  f i r s t  t i m (  
L a b o u r  A c t  w h e n  ·  
6 .  
T h e  d e f i n i t i o n  o f  
A c t  i s  d i f f e r e n t  f r o :  
7 .  
W h i l e  t h e  s u b s t a r  
L a b o u r  S t a n d a r d s  
1 5  y e a r s .  
8 .  
T h e r e  i s  n o  i n c l u  
A p p r e n t i c e s h i p  i n  
t e r m  i s  i n c l u d e d  i n  
9 .  
T h e  d e f i n i t i o n  o f  c  
t h e  B i l l  w h e n  c o m  
1 0 .  D i s c r i m i n a t i o n  a s  
t i m e  t o  p r o t e c t  c i t  
r i g h t s  b a s e d  o n  f a ,  
s t a t u s ,  d i s a b i l i t y ,  a  
1 1 .  T h e  L a b o u r  S t a n  
c a s u a l s  a n d  t e m i  
e x i s t i n g  A c t  w h e r e  
1 2 .  T h e  d e f i n i t i o n  o f  
c o n v e n t i o n a l  o r  c o  
1 3 .  T h e  t e r m s  l a b o u r  
i n d i g e n o u s  a u t h m  
'ences 
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measure to the argument that the Labour Act is not meant for 
professionals but for artisans and blue-collar workers. 
2. The term "wages" is replaced with remuneration , highlighting 
the point made above that the Bill intends covering the 
interests of all categories of employees, without limiting its 
provisions to junior or artisanal workers. 
3. Intoxicating liquor is also replaced with alcoholic drinks, the 
latter representing the modern usage of the older term. 
4. Industrial worker is replaced with industria l employee. 
5. For the first time, HIV-AIDs will be introduced into the 
Labour A ct when the Bill is passed into Law. 
6. The definition of Authorised Labour officer in the existing 
Act is different from what it stands for in the Bill. 
7. W hile the substantive Act defines a child as 12 years, the 
Labour Standards Bill defines a ch ild as someone at the age of 
15 years. 
8. There is no inclusion of the definition o f the C ontract of 
Apprenticeship in the substantive Act, but a definition of the 
term is included in the Bill. 
9. The definition of Contract of Employment is also different in 
the Bill when compared to the extant Act. 
10. D iscrimination as a term is included in the Bill for the first 
time to protect citizens against exploitation or denial of their 
rights based on factors such as sex, ethnic origin , H IV -AIDs 
status, disability, among others. 
11. T he Labour Standards Bill refers to a domestic servant, 
casuals and temporary workers as employees unlike the 
existing Act where such people are not considered as such . 
12. T he definition of an employer in the proposed bill is more 
conventional or contemporary than in the existing Act. 
13. T he terms labour health area, labour government, chief or 
indigenous authority, admin istrative officer, among others, 
2 0  
B e l v e d e r e s  i n  t h e  S o c i a l  a n d  M a n a g e m e n t  S c i e n c e s  
a r e  e x p u n g e d  f r o m  t h e  B i l l  a s  a g a i n s t  t h e i r  u s e  i n  t h e  e x i s t i n g  
A c t .  
1 4 .  L i g h t  w o r k  i s  i n t r o d u c e d  i n  t h e  B i l l  a n d  d e f i n e d .  
1 5 .  T h e  N a t i o n a l  C o m m i s s i o n  f o r  C o n c i l i a t i o n  a n d  A r b i t r a t i o n  i s  
i n t r o d u c e d  i n  t h e  B i l l  t o  o v e r s e e  m a t t e r s  o f  c o n c i l i a t i o n  a n d  
a r b i t r a t i o n  r e g a r d i n g  i n d u s t r i a l  r e l a t i o n s  i n  N i g e r i a .  
1 6 .  R e c r u i t e r ,  n i g h t ,  r e d u n d a n c y ,  s c r e e n i n g  f o r  H I V - A I D s ,  a n d  
o t h e r s ,  a r e  a m o n g  t e r m s  d e f i n e d  i n  t h e  B i l l  a s  a g a i n s t  t h e i r  
s i l e n c e  i n  t h e  e x i s t i n g  A c t .  
T h e s e  a r e  c l e a r l y  g e n e r a l  r e v i e w s  t h a t  c a n  b e  s e e n  i n  t h e  L a b o u r  
S t a n d a r d s  B i l l .  T h e y  r e f l e c t  t h e  n e c e s s a r y  c h a n g e s  e x p e c t e d  t o  b e  
s e e n  i n  t h e  c o n t r a c t  o f  e m p l o y m e n t  i n  N i g e r i a  a s  a  r e s u l t  o f  t h e  
m o d e r n  r e a l i t i e s  t a k i n g  p l a c e  i n  t h e  i n d u s t r i a l  r e l a t i o n s  s e t t i n g  i n  
t h e  c o u n t r y .  
N E W  A N D  A M E N D E D  P R O V I S I O N S  I N  T H E  L A B O U R  
S T A N D A R D S  B I L L  2 0 0 8  A N D  T H E I R  I M : P L I C A T I O N S  F O R  
I N D U S T R I A L  A N D  E M P L O Y M E N T  R E L A T I O N S  I N  
N I G E R I A  
A  t h o r o u g h  e x a m i n a t i o n  o f  t h e  L a b o u r  S t a n d a r d s  B i l l  2 0 0 8  s h o w s  
t h a t  t h e  s h o r t c o m i n g s  a n d  i n a d e q u a c i e s  o f  t h e  s u b s t a n t i v e  L a b o u r  
A c t  w e r e  t a k e n  i n t o  c o n s i d e r a t i o n  i n  t h e  d r a f t i n g  o f  t h e  B i l l .  T h e  
f o l l o w i n g  a r e  t h e  n e w  I  a m e n d e d  p r o v i s i o n s  i n  t h e  L a b o u r  
S t a n d a r d s  B i l l  a n d  t h e i r  I m p l i c a t i o n  o n  i n d u s t r i a l  a n d  e m p l o y m e n t  
r e l a t i o n s  i n  N i g e r i a .  
1 .  T h e  N a t i o n a l  I n d u s t r i a l  C o u r t  a s  t h e  C o u r t  o f  F i r s t  
I n s t a n c e .  U n l i k e  S e c t i o n s  8 0  a n d  8 1  o f  t h e  s u b s t a n t i v e  A c t  
w h e r e  t h e  s e t t l e m e n t  o f  d i s p u t e s  a r e  t o  b e  t a k e n  t o  t h e  
M a g i s t r a t e ' s  C o u r t  o r  C u s t o m a r y  C o u r t  i n  t h e  s t a t e  w h e r e  
t h e  c o m p l a i n t  i s  m a d e  o r  t o  t h e  n e a r e s t  c o u r t  h a v i n g  
j u r i s d i c t i o n ,  i n  t h e  L a b o u r  S t a n d a r d s  B i l l ,  i t  i s  s t a t e d  
c a t e g o r i c a l l y  t h a t  i n  t h e  e v e n t  t h a t  " s e t t l e m e n t  b y  
c o n c i l i a t i o n  f a i l s ,  t h e  a g g r i e v e d  p e r s o n  s h a l l ,  w i t h i n  9 0  
d a y s ,  a p p l y  t o  t h e  N a t i o n a l  I n d u s t r i a l  C o u r t  f o r  
a d j u d i c a t i o n  [ S e c t i o n  5 5  ( 2 ) ] .  S u b s e c t i o n  7  ( a  - e )  o f  
T h e  P r o p o s e d  L a b o u r  S t c  
s e c t i o n  5 5  o f  t h e  
C o u r t  i s  a  c o u n  
r i g h t  o f  a n  e m :  
e m p l o y m e n t ;  r i .  
a g a i n s t  h i s  c o n s  
c h i l d  l a b o u r ;  1  
o c c u p a t i o n  a n d  
A c c o r d i n g  t o  S e  
o v e r  i s s u e s  o f  w  
b e  d e e m e d  f i n a l  
b e  r e g a r d e d  a s  c  
N a t i o n a l  I n d u s t  
h a v e  p o w e r  a n  
t h r o u g h o u t  t h e  ;  
f o r  c o n t e m p t  O l  
d i s o b e y e d .  T h e n  
t h e  p o w e r s  o f  t h  
j u d g m e n t  o f  t h e  
f e d e r a t i o n  i n  t h e  
I M : P L I C A T I O N  
i n s t a n c e ,  t h i s  s h  
d i s p u t e  s e t t l e m e  
c o n t r a c t ,  a n d  b e  
w h i c h  i s  m a d e  1  
l a b o u r  l a w s ,  j u d i  
h i g h  q u a l i t y .  
2 .  P r o t e c t i o n  o f  
S e c t i o n  6 0  ( e )  o f  
h a r a s s m e n t  a s  " c  
o r  r e q u e s t  m a d e  1  
c o - e m p l o y e e  t o  '  
m a n  o r  w o m a n  a  
w h i c h  c r e a t e s  c  
o f f e n s i v e  e n v i r o r  
p r o v i s i o n  w o u l d  ·  
2 0  ( 1 ) ,  a n d  a n y o r  
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section 55 of the Bill also says that the National Industrial 
Court is a court of first instance for disputes arising from 
right of an employee to join an association concerning 
employment; right of an employee not to be employed 
against his consent; child labour including worst forms of 
child labour; equal opportunity in employment and 
occupation and sexual harassment in the workplace. 
According to Section 54 U), the NIC is also to adjudicate 
over issues of working conditions and its decisions are to 
be deemed final in this instance. Accordingly, the NIC is to 
be regarded as court of superior record. Section 10 of the 
National Industrial Court Act (2006) says the court can 
have power and jurisdiction to enforce any judgment 
throughout the federation; and that the court can punish 
for contempt of court if the judgment of the court is 
disobeyed. Therefore, the National Industrial Court has all 
the powers of the high court to enforce judgment but the 
judgment of the court is enforceable throughout the whole 
federation in the same manner as a federal high court 
IMPLICATION: By making the NIC the court of first 
instance, this should speed up the judicial processes of 
dispute settlement between parties in the employment 
contract, and because of the composition of the Court, 
which is made up of experts in industrial relations and 
labour laws, judicial decisions would be thorough and of 
high quality. 
2. Protection of Employees from Sexual Harassment. 
Section 60 (e) of the Labour Standards Bill defines sexual 
harassment as "any unwelcome sexual advance, conduct 
or request made by an employer, manager, supervisor or a 
co-employee to an employee, whether the employee is a 
man or woman and includes any conduct of sexual nature 
which creates an intimidating, hostile, degrading or 
offensive environment. " This is the first time such a 
provision would be included in the Labour Act in Section 
20 (1), and anyone who commits the offence as prescribed 
2 2  B e l v e d e r e s  i n  t h e  S o c i a l  a n d  M a n a g e m e n t  S c i e n c e s  
i n  t h e  F i r s t  S c h e d u l e  t o  t h e  A c t ,  o n  c o n v i c t i o n ,  t h e  
i n d i v i d u a l  o r  b o d y  c o r p o r a t e  w i l l  b e  l i a b l e  t o  i m p r i s o n m e n t  
f o r  a  t e r m  n o t  l e s s  t h a n  1 0  y e a r s  w i t h o u t  a n  o p t i o n  o f  f i n e  
[ S e c t i o n  9  ( 2 ) ] .  
I M P L I C A T I O N :  T h i s  p r o v i S I O n  w i l l  d i s c o u r a g e  t h e  
i n c i d e n c e  o f  s e x u a l  h a r a s s m e n t  o f  e s p e c i a l l y  f e m a l e  
e m p l o y e e s ,  w h o  i n  a  b i d  n o t  t o  l o s e  t h e i r  j o b s ,  a r e  f o r c e d  t o  
g o  a l o n g  w i t h  u n s c r u p u l o u s  e m p l o y e r s  a n d  c o - e m p l o y e e s  
i n  t h e i r  s e x u a l  a d v a n c e s .  I t  w i l l  a l s o  p r o t e c t  e m p l o y e e s  
f r o m  b e i n g  s e x u a l l y  e x p l o i t e d  a s  a  b a s i s  f o r  a p p o i n t m e n t ,  
p r o m o t i o n  o r  a n y  o t h e r  b e n e f i t s  t h a t  s h o u l d  n a t u r a l l y  h a v e  
a c c r u e d  t o  t h e m  i n  t h e  c o u r s e  o f  t h e i r  w o r k i n g  l i v e s .  
3 .  P r o h i b i t i o n  A g a i n s t  W o r s t  F o r m s  o f  C h i l d  L a b o u r  
I n  s e c t i o n  5 9  ( 1  - 8 )  o f  t h e  s u b s t a n t i v e  A c t ,  c h i l d  l a b o u r  i s  
p r o h i b i t e d  e v e n  t h o u g h  c o n d i t i o n s  a r e  g i v e n  f o r  t h e  
e n g a g e m e n t  o f  c h i l d r e n  a n d  y o u n g  p e r s o n s  i n  e m p l o y m e n t ,  
a s  w e  a l s o  s e e  t h a t  i n  s e c t i o n  8  ( 2 )  o f  t h e  B i l l .  H o w e v e r ,  i n  
S e c t i o n  7  ( 1  - 4 )  o f  t h e  L a b o u r  S t a n d a r d s  B i l l ,  t h e  B i l l  
p r o h i b i t s ,  i n  s t r o n g  t e r m s ,  w o r s t  f o r m s  o f  c h i l d  l a b o u r .  
A c c o r d i n g  t o  S e c t i o n  2 ,  w o r s t  f o r m s  o f  c h i l d  l a b o u r  s h a l l  
i n c l u d e :  " ( a )  a l l  f o r m s  o f  s l a v e r y  o r  p r a c t i c e s  s i m i l a r  t o  
s l a v e r y ,  s u c h  a s  s a l e  a n d  t r a f f i c k i n g  o f  c h i l d r e n ,  d e b t  
b o n d a g e ,  s e r f d o m  a n d  f o r c e d  o r  c o m p u l s o r y  r e c r u i t m e n t  o f  
c h i l d r e n  f o r  u s e  i n  a r m e d  c o n f l i c t ;  ( b )  t h e  u s e ,  p r o c u r i n g  o r  
o f f e r i n g  o f  a  c h i l d  f o r  i l l i c i t  a c t i v i t i e s  i n c l u d i n g  f o r  p u r p o s e s  
o f  t h e  p r o d u c t i o n  o f  p o r n o g r a p h y  o r  f o r  p o r n o g r a p h i c  
p e r f o r m a n c e s ;  ( c )  t h e  u s e ,  p r o c u r i n g  o r  o f f e r i n g  o f  a  c h i l d  
f o r  i l l i c i t  a c t i v i t i e s  i n c l u d i n g  f o r  p u r p o s e s  o f  t h e  p r o d u c t i o n  
a n d  t r a f f i c k i n g  o f  d r u g s  a s  d e f i n e d  i n  t h e  r e l e v a n t  
i n t e r n a t i o n a l  t r e a t i e s  o r  a n y  A c t  o f  t h e  N a t i o n a l  A s s e m b l y ;  
( d )  w o r k  w h i c h ,  b y  i t s  n a t u r e  o r  c i r c u m s t a n c e s  i n  w h i c h  i t  
i s  c a r r i e d  o u t ,  i s  l i k e l y  t o  h a r m  t h e  h e a l t h ,  s a f e t y  o r  m o r a l s  
o f  c h i l d r e n . "  G o i n g  f u r t h e r ,  t h e  B i l l  s t a t e s  t h a t  " a n y  p e r s o n  
w h o  c o n t r a v e n e s  t h e  p r o v i s i o n s  o f  S e c t i o n  7  o f  t h e  
( p r o p o s e d )  A c t ,  c o m m i t s  a n  o f f e n c e  a n d  s h a l l  b e  l i a b l e  o n  
T h e  P r o p o s e d  
c o n v i c t i  
y e a r s  w :  
I M P L I <  
l a b o u r ,  
f o r m s  o  
e n f o r c e c  
i n d u s t r i <  
p r e s e r v e  
s o  t h e y  
c o u n t r y .  
4 .  P r o t e c t i  
T h i s  i s  
S t a n  d a r e  
4 9  ( a -
e v e r y  p r  
w o r k  i r  
p o s s i b l e  
r a d i a t i o r .  
b r e a s t f e e  
e m p l o y e :  
p r e g n a n t  
c h e m i c a l  
a n y t h i n g  
p o t e n t i a l  
e m p l o y e (  
I M P L I C .  
i n  t h e  L  
p r o t e c t  •  
e m p l o y e e  
o t h e r  r i s k  
s p i r i t  o f  t l  
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h u m a n  p (  
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convictiOn to imprisonment for a term not less than 10 
years without an option of fine" [Section 9 (1)] . 
IMPLICATION: This provision is timely as cases of child 
labour, child trafficking, child prostitution and the worst 
forms of these offences abound in modern-day Nigeria. If 
enforced, this provision will help restore sanity to the 
industrial relations system and the society at large and 
preserve the innocence and potentials of Nigerian children, 
so they can assume their future leadership positions in the 
country. 
Protection of Pregnant Women at the Workplace 
This is one of the several introductions in the Labour 
Standards Bill 2008. This provision, as captured in Section 
49 (a - d), states that every employer shall ensure that 
every pregnant female employee who is engaged in any 
work involving ionizing radiation is protected from 
possible risks of exposure of her foetus to ionizing 
radiation. This includes every female employee who is also 
breastfeeding. Subsection (d) of this section states that the 
employer is expected to take necessary measure to protect 
pregnant female employees from any harmful substance, 
chemical, apparatus, machine, tolls, equipment or 
anything whatsoever in a workplace capable of posing any 
potential risk or danger to the health of the female 
employee or her foetus. 
IMPLICATION: This is another very good introduction 
in the Labour Standards Bill. It will help to promote, 
protect and preserve the health of pregnant female 
employees and their foetus from exposure to chemical and 
other risks in the workplace. This is in consonance with the 
spirit of the 1999 Constitution of the FRN, which states in 
Section 17 (2) (b) and (3) (b and e) that "the sanctity of the 
human person shall be recognised and human dignity shall 
be maintained and enhanced." That the State shall direct 
its policy towards ensuring that "conditions of work are 
t  i f f 1 "  .  
2 4  B e l v e d e r e s  i n  t h e  S o c i a l  a n d  M a n a g e m e n t  S c i e n c e s  
j u s t  a n d  h u m a n e ,  a n d  t h a t  t h e r e  a r e  a d e q u a t e  f a c i l i t i e s  f o r  
l e i s u r e  a n d  f o r  s o c i a l ,  r e l i g i o u s  a n d  c u l t u r a l  l i f e "  a n d  " t h e  
h e a l t h ,  s a f e t y  a n d  w e l f a r e  o f  a l l  p e r s o n s  i n  e m p l o y m e n t  a r e  
s a f e g u a r d e d  a n d  n o t  e n d a n g e r e d  o r  a b u s e d . "  
5 .  M a t e r n i t y  P r o t e c t i o n  a n d  L e a v e  
A c c o r d i n g  t o  S e c t i o n  4 8  ( 1 )  ( a  a n d  b )  o f  t h e  L a b o u r  
S t a n d a r d s  B i l l ,  a n y  p r e g n a n t  w o m a n  i n  e m p l o y m e n t ,  
w h e t h e r  m a r r i e d  o r  u n m a r r i e d ,  s h a l l  h a v e  t h e  r i g h t  t o  l e a v e  
h e r  w o r k  i f  s h e  p r o d u c e s  a  m e d i c a l  c e r t i f i c a t e  t o  t h a t  e f f e c t  
i f  h e r  d e l i v e r y  o r  c o n f m e m e n t  w i l l  t a k e  p l a c e  w i t h i n  6  
w e e k s  a n d  s h a l l  n o t  b e  p e r m i t t e d  t o  w o r k  d u r i n g  h e r  
c o n f i n e m e n t .  S u b s e c t i o n  ( c )  o f  t h i s  s e c t i o n  f u r t h e r  g r a n t s  a  
p r e g n a n t  f e m a l e  e m p l o y e e  a n  e n t i t l e m e n t  o f  5 0 %  o f  t h e  
r e m u n e r a t i o n  s h e  w o u l d  h a v e  e a r n e d  i f  s h e  h a d  n o t  b e e n  
a b s e n t  o n  t h e  c o n d i t i o n  t h a t  s h e  w o u l d  h a v e  b e e n  i n  t h e  
e m p l o y m e n t  f o r  a  p e r i o d  o f  s i x  m o n t h s  o r  m o r e  
i m m e d i a t e l y  p r e c e d i n g  h e r  a b s e n c e .  S h e  i s  a l s o  e n t i t l e d  t o  
f o u r  a d d i t i o n a l  w e e k s  o f  m a t e r n i t y  l e a v e  i n  t h e  c a s e  o f  
m u l t i p l e  b i r t h s  [ s e e  S e c t i o n  4 8  ( 5 ) ] .  T h e s e  p r o v i s i o n s  a r e  a n  
a m e n d m e n t  t o  t h e  e x i s t i n g  p r o v i s i o n s  i n  t h e  L a b o u r  A c t  o n  
m a t e r n i t y  a n d  l e a v e  o f  f e m a l e  e m p l o y e e s .  
I M P L I C A T I O N :  T h i s  p r o v i s i o n  a l s o  i s  i n  l i n e  w i t h  
S e c t i o n  1 7  o f  t h e  1 9 9 9  C o n s t i t u t i o n  a n d  S e c t i o n  4  ( a )  o f  t h e  
L a b o u r  S t a n d a r d s  w h e r e  i t  i s  s t a t e d  t h a t  t h e  c o n d i t i o n s  o f  
e m p l o y m e n t  w o u l d  b e  h u m a n e .  I t  a l s o  p r o m o t e s  t h e  
d i g n i t y  o f  a n d  c a r e  f o r  w o m a n h o o d .  
6 .  E q u a l i t y  i n  E m p l o y m e n t  a n d  O c c u p a t i o n .  A c c o r d i n g  t o  
S e c t i o n  4  ( f )  o f  t h e  B i l l ,  i t  r e a d s ,  " T h e r e  s h a l l  b e  e q u a l  
r e m u n e r a t i o n  b e t w e e n  w o m e n  a n d  m e n  f o r  w o r k  o f  e q u a l  
v a l u e . "  T h i s  i s  i n  l i n e  w i t h  t h e  I L O  C o n v e n t i o n  N o .  1 0 0 ,  
t e r m e d  " E q u a l  R e m u n e r a t i o n  C o n v e n t i o n ,  1 9 5 1 "  a n d  
S e c t i o n  1 7  ( 2 )  ( a  a n d  e )  o f  t h e  1 9 9 9  C o n s t i t u t i o n  o f  t h e  
F R N ,  w h i c h  s t a t e s  r e s p e c t i v e l y  t h a t  " e v e r y  c i t i z e n  s h a l l  
h a v e  e q u a l i t y  o f  r i g h t s ,  o b l i g a t i o n s  a n d  o p p o r t u n i t i e s  
b e f o r e  t h e  l a w "  a n d  " t h e r e  i s  e q u a l  p a y  f o r  e q u a l  w o r k  
T h e  P r op o s e d  L a b o u r  S t  
w i t h o u t  d i s c r i r r .  
g r o u n d  w h a t s o f  
I M P L I C A T I O J  
L a b o u r  S t a n d a r  
w r o n g s  o f  t h e  p  
e m p l o y m e n t  a 1  
p r o v i s i o n s  o f  
C o n s t i t u t i o n  c  
D i s c r i m i n a t i o n  
p r o v i s i o n  c o r r e '  
w h i l e  i m p l y i n g  
p r e c o n d i t i o n s  f  
s u c h  s u b j e c t i v e :  
7 .  H I V  I  A I D s  i n  t  
B i l l ,  n o  e m p  
e m p l o y m e n t  o r  
t e r m i n a t e  t h e  e 1  
h i s  o r  h e r  r e a l  o  
a l l o w e d  t o  w o r k  
f i t  t o  w o r k  i n  a 1  
t h a t  i n  o c c u p a t i  
h o s p i t a l s  a n d  
e x p e c t e d  t o  p 1  
e m p l o y e e s  a b o t :  
a p p l y  u n i v e r s a l  
p r o v i s i o n  w o u l d  
I M P L I C A T I O r  
p a n d e m i c  w a s  
p r o t e c t  t h e  s u m  
a n d  i s o l a t i o n .  1  
p e o p l e  i n  t h e  W I  
n o r m a l  l i v e s ,  n .  
s o m e  t h r o u g h  c  
f r e e  f r o m  t h e  
s p o t l i g h t  o n  t h  
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7. 
without discrimination on account of sex, or on any other 
ground whatsoever." 
IMPLICATION: By introducing this section in the 
Labour Standards Bill, the drafters have tried to correct the 
wrongs of the past against women especially with regard to 
employment and remuneration and have imbibed the 
provisions of ILO Convention No. 100, the 1999 
Constitution of the FRN and the Eradication of 
Discrimination Against Women (CEDA W). Also, this 
provision corrects the skewed gender imbalance in place, 
while implying that competence and merit would be the 
preconditions for employment and occupation and not 
such subjective requirements like sex and gender. 
HIV I AIDs in the Workplace . In Section 16 (1 - 3) of the 
Bill, no employer shall screen any applicant for 
employment or test his or her employee for HIV infection; 
terminate the employment of an employee on account of 
his or her real or perceived HIV status and the employee is 
allowed to work for as long as he or she remains medically 
fit to work in appropriate work. This section also provides 
that in occupations with the risk of contracting HIV (like 
hospitals and medical laboratories), the employer is 
expected to provide, maintain, inform and train the 
employees about protective equipment and first aid, and 
apply universal precautions. This is the first time this 
provision would be included in the (proposed) Labour Act. 
IMPLICATION: For the first time in the Labour Act, this 
pandemic was recognised and provisions were made to 
protect the sufferers of this disease against discrimination 
and isolation. It has been shown that many successful 
people in the world are HIV positive people and still lead 
normal lives, namely, Magic Johnson, inter alios. Even 
some through adequate and constant treatment became 
free from the deadly virus. In addition, by putting a 
spotlight on this disease, more people who have this 
disease in the workplace but are hiding would come out of 
2 6  B e l v e d e r e s  i n  t h e  S o c i a l  a n d  M a n a g e m e n t  S c i e n c e s  
t h e i r  s h e l l .  T h u s ,  t h e r e  w i l l  b e  r e d u c t i o n  i n  t h e  s t i g m a  
a t t a c h e d  t o  v i c t i m s  a n d  t h e y  w i l l  n o  m o r e  c o n s t i t u t e  a  
h e a l t h  r i s k  t o  o t h e r s .  
8 .  N o n - D i s c r i m i n a t i o n  a g a i n s t  E m p l o y e e s .  T h i s  p r o v i S I O n  
i n  t h e  L a b o u r  S t a n d a r d s  B i l l  m u s t  h a v e  b e e n  i n f o r m e d  b y  
t h e  c o m p l i a n c e  o f  t h e  l e g i s l a t o r s  t o  t h e  D i s c r i m i n a t i o n  
( E m p l o y m e n t  a n d  O c c u p a t i o n )  I L O  C o n v e n t i o n ,  1 9 5 8  
( N o .  1 1 1 ) ,  t h e  E r a d i c a t i o n  o f  D i s c r i m i n a t i o n  A g a i n s t  
W o m e n  ( C E D A  W )  i n  1 9 8 4  a n d  t o  t h e  1 9 9 9  C o n s t i t u t i o n  
o f  t h e  F R N  w h e r e  i n  S e c t i o n s  4 2  ( 1 )  ( a  - b )  a n d  ( 2 ) ,  n o  
c i t i z e n  o f  N i g e r i a  w o u l d  b e  d i s c r i m i n a t e d  a g a i n s t  o n  t h e  
b a s i s  o f  p l a c e  o f  o r i g i n ,  s e x ,  r e l i g i o n  o r  p o l i t i c a l  o p i n i o n  
a n d  d i s a b i l i t y .  T h i s  i s  f o u n d  i n  S e c t i o n  4  ( e )  o f  t h e  B i l l ,  
w h e r e  i t  s t a t e s  t h a t ,  " t h e r e  s h a l l  b e  n o  d i s c r i m i n a t i o n  i n  
e m p l o y m e n t  o r  o c c u p a t i o n . "  
I M P L I C A T I O N :  T h i s  p r o v 1 s 1 o n  u n d e r p i n s  t h e  
f u n d a m e n t a l  r i g h t s  o f  a l l  p e r s o n s  n o t  t o  b e  d i s c r i m i n a t e d  
a g a i n s t  f o r  w h a t e v e r  s u b j e c t i v e  r e a s o n s  t h e r e  a r e ,  n a m e l y ,  
r e l i g i o n ,  s e x ,  e t h n i c  o r i g i n ,  a n d  o t h e r s .  I f  c o m p l i a n c e  i s  
h i g h  i n  t h i s  r e g a r d ,  i t  w i l l  r e s t o r e  t h e  c o n f i d e n c e  o f  w o r k e r s  
e v e r y w h e r e  t o  g i v e  t h e i r  b e s t  o n  t h e  j o b  w h e t h e r  i n  p u b l i c  
o r  p r i v a t e  e n t e r p r i s e ;  a n d  t h i s  w i l l  l e a d  t o  h i g h e r  
p r o d u c t i v i t y  a n d  p e r f o r m a n c e  o n  t h e  j o b ,  l e a d  t o  m o r e  
p r o f i t  f o r  o r g a n i s a t i o n s ,  b r i n g  a b o u t  t h e  d i s c o v e r y  o f  s t a r  
p l a y e r s  o n  t h e  j o b  a n d  g e n e r a l l y  i m p r o v e  t h e  d e l i v e r a b l e s  
b y  w o r k e r s  i n  t h e  w o r k p l a c e .  
9 .  A m e n d e d  P r o v i s i o n s  o n  M e d i c a l  E x a m i n a t i o n .  N o  
s c r e e n i n g  o f  e m p l o y e e  f o r  H I V - A I D s  i s  a l l o w e d  i n  t h e  
w o r k p l a c e  a s  i t  i s  c o n s i d e r e d  a n  a c t  o f  d i s c r i m i n a t i o n  
a g a i n s t  t h e  e m p l o y e e  c o n c e r n e d .  A c c o r d i n g  t o  S e c t i o n  1  7  
( 2 ) ,  a p a r t  f r o m  t h e  r e g u l a r  m e d i c a l  e x a m i n a t i o n  t o  b e  
c o n d u c t e d  o n  e v e r y  e m p l o y e e  w h o  e n t e r s  a  c o n t r a c t  o f  
e m p l o y m e n t  f o r  t h e  s o l e  p u r p o s e  o f  d e t e r m i n i n g  f i t n e s s  f o r  
w o r k ,  " N o t h i n g  i n  t h i s  A c t  s h a l l  b e  c o n s t r u e d  t o  a l l o w  
m e d i c a l  e x a m i n a t i o n  t o  b e  u s e d  t o  s c r e e n  a n y  a p p l i c a n t  f o r  
T h e  P r o p o s e d  L a b o  
e m p l o y m e r  
e m p l o y e r  i  
e x a m i n a t i o  
t h e  a p p l i c a t  
IMPLICA~ 
e x a m i n a t i o  
m e d i c a l  e .  
v i c t i m i s e  
e s p e c i a l l y  t  
s u f f e r e r s  o f  
v i c t i m s  o f t  
r e m a m  u s e  
s o c i e t y  f o r  
k n o w s ,  a l o :  
o v e r c o m e  t  
r e l i g i o u s l y .  
1 0 .  O n e  Y e a r :  
L a b o u r  S t a  
p e r i o d  f o r  a  
o n e  y e a r  a 1  
p a r t y  m a y  1  
n o t i c e  o r  v  
n o t i c e . "  
I M P L I C A 1  
a n d  i t s  i r  
d i s c o u r a g e  
c a s u a l i s a t i o  
h e a d e d  i n  
e m p l o y e r s  I  
f o r  y e a r s  o n  
1 1 .  R i g h t  t o  
B a r g a i n i n g .  
e m p l o y e e  o  
a s s o c i a t i o n  
nces 
n m the stigma 
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employment or employee for HIV infection." In fact, no 
employer is expected to disclose details of a medical 
examination under this section except with the consent of 
the applicant or employee. 
IMPLICATION: By amending the provisions on medical 
examination, employers would be dissuaded from using 
medical examinations and screening to witch-hunt, 
victimise and discriminate against their employees, 
especially those they do not like. Also, this gives hope to 
sufferers of H IV I AIDs who are qualified to work but are 
victims of the virus that all hope is not lost as they would 
remain useful to themselves, their organisations and the 
society for as long as their health allows them. And who 
knows, along the way, they could be discovered to have 
overcome the disease if they commit to taking their drugs 
religiously. 
10. One Year Probationary Period. In Section 18 (3) of the 
Labour Standards Bill, it states that "the probationary 
period for a contract of employment shall not be more than 
one year and that during the probationary period, either 
party may terminate the contract upon giving two weeks' 
notice or with two weeks' remuneration in lieu of such 
notice." 
IMPLICATION: This provision is new in the Labour Act 
and its introduction might have been included to 
discourage the tendency of some employers towards 
casualisation of labour. This is one problem that is hydra-
headed in nature and this provision will discourage 
employers from keeping certain workers on their payroll 
for years on end as casual or contract staff. 
11. Right to Freedom of Associa tion and Collective 
Bargaining. Section 4 (b) of the Bill states that "an 
employee or employer shall have the right to freedom of 
association and collective bargaining." While in t he 
2 8  
B e l v e d e r e s  i n  t h e  S o c i a l  a n d  M a n a g e m e n t  S c i e n c e s  
s u b s t a n t i v e  A c t ,  i t  s t a t e s  t h a t  n o  c o n t r a c t  o f  e m p l o y m e n t  
s h a l l  m a k e  i t  a  c o n d i t i o n  o f  e m p l o y m e n t  t h a t  a  w o r k e r  
s h a l l  o r  s h a l l  n o t  j o i n  a  t r a d e  u n i o n  o r  s h a l l  o r  s h a l l  n o t  
r e l i n q u i s h  m e m b e r s h i p  o f  a  t r a d e  u n i o n  o r  c a u s e  t h e  
d i s m i s s a l  o f  a  w o r k e r .  . .  "  I t  i s  o n l y  i n  t h e  L a b o u r  S t a n d a r d s  
B i l l  t h a t  t h e  r i g h t  o f  e m p l o y e r s  a n d  e m p l o y e e s  t o  f r e e d o m  
o f  a s s o c i a t i o n  a n d  c o l l e c t i v e  b a r g a i n i n g  i s  r e c o g n i s e d .  T h i s  
i s  i n  l i n e  w i t h  t h e  F r e e d o m  o f  A s s o c i a t i o n  a n d  P r o t e c t i o n  
o f  t h e  R i g h t  t o  O r g a n i s e  I L O  C o n v e n t i o n ,  1 9 4 8  ( N o .  8 7 )  
a n d  R i g h t  t o  O r g a n i s e  a n d  C o l l e c t i v e  B a r g a i n i n g  I L O  
C o n v e n t i o n  1 9 4 9  ( N o .  9 8 )  a n d  S e c t i o n  4 0  ( 1 )  o f  t h e  1 9 9 9  
C o n s t i t u t i o n  o f  t h e  F R N  w h e r e  i t  s a y s ,  " E v e r y  p e r s o n  s h a l l  
b e  e n t i t l e d  t o  a s s e m b l e  f r e e l y  a n d  a s s o c i a t e  w i t h  o t h e r  
p e r s o n s ,  a n d  i n  p a r t i c u l a r  h e  m a y  f o r m  o r  b e l o n g  t o  a n y  
p o l i t i c a l  p a r t y ,  t r a d e  u n i o n  o r  a n y  o t h e r  a s s o c i a t i o n  f o r  t h e  
p r o t e c t i o n  o f  h i s  i n t e r e s t s  . . .  "  
I l \ t i P L I C A T I O N :  W i t h  t h i s  p r o v i s i o n ,  t h e r e  w i l l  b e  m o r e  
u n i o n  a c t i v i t i e s  o n  t h e  p a r t  o f  e m p l o y e r s  a n d  e m p l o y e e s ,  a s  
b o t h  a r e  n o w  f r e e  t o  e x p r e s s  t h e i r  r i g h t  t o  o r g a n i s e  o r  f o r m  
a  u n i o n .  A l s o ,  v i c t i m i s a t i o n  a n d  d i s c r i m i n a t i o n  a g a i n s t  
e m p l o y e e s  w h o  h o l d  u n i o n  m e m b e r s h i p s  o f  t h e i r  c h o i c e  
w i l l  g r a d u a l l y  f a d e  a w a y .  I n  a d d i t i o n ,  t h e r e  w o u l d  b e  
i n c r e a s e d  b a r g a i n i n g  o n  t h e  p a r t  o f  e m p l o y e r s  a n d  
e m p l o y e e s  a n d  i f  t h e  a g r e e m e n t s  a r e  r e l i g i o u s l y  c a r r i e d  o u t  
w i l l  f u r t h e r  s m o o t h e n  l a b o u r  r e l a t i o n s  i n  N i g e r i a ,  l e a d i n g  
t o  i n d u s t r i a l  p e a c e ,  i n d u s t r i a l  d e v e l o p m e n t  a n d  e c o n o m i c  
g r o w t h .  
1 2 .  R e m u n e r a t i o n  N o t  B e l o w  t h e  N a t i o n a l  M i n i m u m  W a g e .  
S e c t i o n  1 1  ( 1 )  o f  t h e  B i l l  s t a t e s  t h a t ,  " E v e r y  e m p l o y e r  s h a l l  
p r o v i d e  f o r  p a y m e n t  n o t  b e l o w  t h e  n a t i o n a l  m i n i m u m  
w a g e  a s  m a y  b e  s p e c i f i e d  b y  l a w ,  f r o m  t i m e  t o  t i m e . "  
I l \ t i P L I C A T I O N :  T h i s  i s  o b v i o u s l y  t o  d i s c o u r a g e  t h e  
e x p l o i t a t i o n  o f  w o r k e r s  b y  u n s c r u p u l o u s  e m p l o y e r s .  B u t  a s  
i t  i s ,  t h e  n a t i o n a l  m i n i m u m  w a g e  i s  N  1 8 , 0 0 0 ;  w h a t  i s  t h a t  
i n  t h e  e c o n o m i c  l i f e  o f  e m p l o y e e s  i n  N i g e r i a ?  E v e n  a t  t h i s ,  
T h e  P r o p o s e d  L a b o u r  S t a n d a  
s o m e  e m p l o y e r s  p  
w a g e .  H o w e v e r ,  i f  
t h e  m i n i m u m  w a l  
e m p l o y e r s  l i n e  u p  
b e t t e r  d a y s  f o r  w o r :  
1 3 .  C o m m e n s u r a t i o n  •  
T h e  p r o v i s i o n  o n  
p a r t i e s  i n  t h e  c o n t r  
i s  l u d i c r o u s  t o  s a y  
i n c l u d e d  p r o v i s i o n  
F o r  i n s t a n c e ,  w h i l E  
f i n e  o f  W 2 0 0  o r  
e x c e e d i n g  t h r e e  r  
i m p r i s o n m e n t  f o r <  
b o t h ,  f o r  b r e a c h i n .  
w o m e n  a s  e n s h r i n  
e x i s t i n g  A c t ,  f o r  t  
s u c h  o f f e n c e  o n  c c  
w i t h o u t  a n  o p t i o n  
T h e r e f o r e ,  t h e  p u  
c o m p l i a n c e  a n d / o  
S t a n d a r d s  B i l l  c a r r .  
I M P L I C A T I O N :  
A c t  i s  i t s  w e a k n e s  
n o t  b e  u n c o n n e c t  
w h i c h  a r e  indulg~ 
w o r k - r e l a t e d  o f f e n  
s a n i t y  i n  t h e  i n d u s  
1 4 .  A m e n d m e n t  o n  1  
A c t ,  S e c t i o n  1 8  (  1  
e n t i t l e d  t o  a  h a l i d e  
a f t e r  1 2  m o n t h s  <  
a p p r e n t i c e s  w h o  < :  
w o r k i n g  d a y s  a s  h  
i t  i s  a l s o  u n l a w f u l  
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some employers pay their workers below the mtmmum 
wage. However, if Labour's proposition for an increase in 
the minimum wage is acceded to by government, and 
employers line up with this provision, this will portend 
better days for workers in Nigeria. 
13. Commensuration of Penalties with Offences Committed . 
29 
The provision on penalties meted out on either of the 
parties in the contract of employment under the extant Act 
is ludicrous to say the least. The Labour Standards Bill has 
included provisions meant to correct these obvious lapses. 
F or instance, while on conviction an employer is liable to a 
fine of W200 or to an imprisonment for a period not 
exceeding three months, or to both, and WlOO or to 
imprisonment for a period not exceeding one month, or to 
both, for breaching the provisions on the employment of 
women as enshrined in Sections 54 (1) and 56 (1) of the 
existing A ct , for the same offence in the proposed Bill, 
such offence on conviction attracts 10 years imprisonment 
without an option of fine [See Sections 9 (2) and 30 (c)] . 
Therefore, the punishment for wilful disobedience, non-
compliance and / or breach of the provisions of the Labour 
Standards Bill comes with stiffer sanctions/penalties. 
IMPLICATION: One ofthe drawbacks of the substantive 
Act is its weakness with regard to enforcement. This may 
not be unconnected with the penalties in its provisions 
which are indulgent and light. With stiffer penalties for 
work-related offences, there will be more compliance and 
sanity in the industrial relations environment. 
14. Amendment on H olidays w ith Pay. In the substantive 
Act, Section 18 (1 - 3), the Act states that every worker is 
entitled to a holiday with full pay of at least 6 working days 
after 12 months of continuous service or in the case of 
apprentices who are below 16 years of age to at least 12 
working days as holidays. In subsection (3) of this section, 
it is also unlaw ful for an employer to pay wages in lieu of 
3 0  B e l v e d e r es  i n  t h e  S o c i a l  a n d  M a n a g e m e n t  S c i e n c e s  
t h e  h o l i d a y  m e n t i o n e d  i n  s u b s e c t i o n  ( 1 ) .  T h i s  i s  d i f f e r e n t  
f r o m  t h e  p r o v i s i o n s  i n  t h e  B i l l .  A c c o r d i n g  t o  S e c t i o n  2 7  ( 1  
a n d  3 ) ,  " E v e r y  e m p l o y e e  s h a l l ,  a f t e r  1 2  m o n t h s  c o n t i n u o u s  
s e r v i c e ,  b e  e n t i t l e d  t o  a  h o l i d a y  w i t h  f u l l  p a y  o f  a t  l e a s t  1 4  
w o r k i n g  d a y s  . . .  a n d  i t  s h a l l  b e  l a w f u l  f o r  a n  e m p l o y e r  t o  
p a y  r e m u n e r a t i o n  i n  l i e u  o f  t h e  h o l i d a y  m e n t i o n e d  i n  
s u b s e c t i o n  ( 1 )  o f  t h i s  s e c t i o n  t o  a n  e m p l o y e e  w h o s e  
c o n t r a c t  o f  e m p l o y m e n t  h a s  n o t  b e e n  t e r m i n a t e d . "  
I M P L I C A T I O N :  T h i s  p r o v i s i o n  f u r t h e r  s h o w s  t h a t  t h e  
L a b o u r  S t a n d a r d s  B i l l ,  i f  a n d  w h e n  p a s s e d  i n t o  l a w ,  
s u b s c r i b e s  t o  t h e  h u m a n e  t r e a t m e n t  a n d  d i g n i t y  o f  w o r k e r s  
a n d  s h o w s  t h a t  t h e  l e g i s l a t o r s  a r e  a l s o  i n t e r e s t e d  i n  t h e  
p r o m o t i o n  o f  t h e  h e a l t h  a n d  w e l l - b e i n g  o f  w o r k e r s .  A n d  o f  
c o u r s e ,  w h e n  t h e  i n d i v i d u a l  h e a l t h  o f  w o r k e r s  i s  h i g h ,  t h e  
h e a l t h  o f  t h e  n a t i o n a l  w o r k f o r c e  w i l l  a l s o  b e  h i g h ,  a n d  
t h e r e  w i l l  b e  i n c r e a s e  i n  t h e  w e a l t h  o f  t h e  n a t i o n ,  c e t e r i s  
p a r i b u s .  
1 5 .  P r o v i s i o n  f o r  t h e  E s t a b l i s h m e n t  o f  t h e  B u r e a u  f o r  
F o r e i g n  E m p l o y m e n t .  T o  s a f e g u a r d  t h e  i n t e r e s t s  o f  
N i g e r i a n s  w h o  t r a v e l  a b r o a d  f o r  w o r k  p u r p o s e s ,  S e c t i o n  4 0  
( 1  - 2 )  o f  t h e  B i l l  s e e k s  t h e  e s t a b l i s h m e n t  o f  a  B u r e a u  f o r  
F o r e i g n  E m p l o y m e n t  w i t h i n  t h e  M i n i s t r y  o f  E m p l o y m e n t ,  
L a b o u r  a n d  P r o d u c t i v i t y  t o  b e  c h a r g e d  w i t h  t h e  
r e s p o n s i b i l i t y  f o r  ( a )  t h e  r e g u l a t i o n  o f  o u t g o i n g  m i g r a t i o n  
f o r  e m p l o y m e n t  ( b )  r e g i s t r a t i o n  o f  c i t i z e n s  l e a v i n g  N i g e r i a  
u n d e r  a n y  f o r e i g n  c o n t r a c t  o f  e m p l o y m e n t  ( c )  d e s i g n i n g  
a n d  e n f o r c i n g  s p e c i a l  t e r m s  a n d  c o n d i t i o n s  f o r  f o r e i g n  
c o n t r a c t s  o f  e m p l o y m e n t ;  ( d )  m a i n t e n a n c e  o f  a  d a t a b a n k  
o n  c i t i z e n s  w h o  l e f t  N i g e r i a  u n d e r  f o r e i g n  c o n t r a c t s  o f  
e m p l o y m e n t ;  ( e )  a d v i s i n g  t h e  M i n i s t e r  o n  m a t t e r s  r e l a t i n g  
t o  f o r e i g n  c o n t r a c t s  o f  e m p l o y m e n t  a n d  ( f )  c a r r y i n g  o u t  
s u c h  d u t i e s  a s  t h e  M i n i s t e r  m a y ,  f r o m  t i m e  t o  t i m e ,  d i r e c t . "  
I M P L I C A T I O N :  T h i s  i s  a  n o b l e  a n d  a m b i t i o u s  m o v e  b y  
t h e  d r a f t e r s  o f  t h e  b i l l .  I f  p a s s e d  i n t o  l a w ,  t h i s  p r o v i s i o n  i n  
t h e  b i l l  w i l l  h e l p  t o  r e g u l a t e  t h e  m i g r a t i o n  o f  N i g e r i a n s  f o r  
'  
T h e  P r o p o s e d  L a b o 1  
e m p l o y m e n  
g o  a b r o a d  f ,  
a n d  c o n t r a c  
p r o t e c t i n g  t i  
c i t i z e n s  o n  
p l a n n i n g  a n  
p r o c e s s e s  i n ·  
t h i s  p r o v i s i o  
o n  i t s  c i t i z e r  
j o i n  i n  n a t i O J  
R E C O M M E N D A 1  
1 .  F i s c a l  R e s p o n s 1  
W h e n  g o v e r n m t  
w o u l d  h a v e  t h e  1  
o f  a l l  c i t i z e n s .  W  
i s  r e s p o n s i b l e ,  s o  
p l a c e  t o  s a f e g u a r  
c i t i z e n s  e n t i r e l y  t  
2 .  
G o v e r n m e n t ' s  R  
t o  M o n i t o r  a n d  
o f  t h e  L a b o u r  A  
t r e a t i n g  t h e i r  e m 1  
g o v e r n m e n t  a n d  
o t h e r  t o  i n c r e a s e  
i n  t h e  l a n d ,  g o v (  
m o n i t o r i n g  
a n d  
p r o s e c u t i n g  o f f e n •  
3 .  C r e a t i o n  o f  a n  I  
D e v e l o p m e n t  o f  
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employment abroad, establish a register of Nigerians who 
go abroad for employment purposes , design spec ial terms 
and contracts for foreign employment w ith the view to 
protecting the interests of the citizens, keep a databank of 
citizens on foreign employment, w hich can be useful for 
planning and other purposes, and help to streamline the 
processes involved in foreign employment. One strength of 
this provision is that the N igerian government can keep tab 
on its citizens abroad and when needed can recall them to 
join in national development programmes. 
RECOMMENDATION S 
1. Fiscal Responsibility and Accountability of Government. 
When government is fiscally responsible and accountable, it 
would have the right priorities and will work towards the good 
of all citizens. When the economy is good and the government 
is responsible, social and economic safety nets would be put in 
place to safeguard the interests of workers, thereby not leaving 
citizens entirely to the manipulation by shylock employers. 
2. Government's Readiness to Prosecute Erring Employers and 
to Monitor and Regulate the Enforcement of the Provisions 
of the Labour Act. One of the reasons many employers are 
treating their employees shabbily and with impunity is because 
government and its representatives look the other way. In 
other to increase compliance to the provisions of labour laws 
in the land , government must live up to its responsibility of 
monitoring and regulating employment relations a nd 
prosecuting offenders. 
3. Creation of an Enabling Environment for the Growth and 
Development of Industrial Relations . N o matter how good 
the labour laws, other factors are important for there to be a 
robust industrial relations system such as an independent and 
impartial judiciary, strengthening of the enforcement 
procedures a nd processes, government's sincerity and concern 
for the people at all times, strengthening of the dem ocratic 
structures and forces in the country, inter alia. 
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4 .  I n d e p e n d e n t  J u d i c i a r y .  A s  h a s  b e e n  w i t n e s s e d  r e c e n t l y ,  w i t h  
t h e  j u d i c i a l  d e c i s i o n s  i n  f a v o u r  o f  B e r n a r d  L o n g e  o f  F i r s t  B a n k  
a n d  t h e  r e c a l l  o f  s a c k e d  U n i v e r s i t y  l e c t u r e r s  o f  t h e  U n i v e r s i t y  
o f  I l o r i n ,  t h e  j u d i c i a r y  r e m a i n s  t h e  h o p e  o f  w o r k e r s  a n d  t h e  
c o m m o n  p e o p l e .  T h e  i n d e p e n d e n c e  a n d  i m p a r t i a l i t y  o f  t h e  
j u d i c i a r y  i s  t h e r e f o r e  n e e d e d  t o  p r o t e c t  t h e  r i g h t s  o f  w o r k e r s .  .  
5 .  E l e c t o r a l  R e f o r m s .  T h e  r e a s o n  f o r  t h e  l a c k  o f  c o m m i t m e n t  t o  
r e g u l a t i n g  a n d  m o n i t o r i n g  t h e  i m p l e m e n t a t i o n  o f  t h e  
p r o v i s i o n s  o f  t h e  e x t a n t  A c t  i s  w o r k e r s  o r  e m p l o y e e s  d o  n o t  
h a v e  e l e c t e d  o f f i c e r s  i n  p o w e r .  T h e  p r e s e n t  c o r p s  o f  p o l i t i c a l  
l e a d e r s  i s  o n l y  t h e r e  t o  f e a t h e r  t h e i r  n e s t s  a n d  i s  n o t  c o n c e r n e d  
a b o u t  t h e  w e l f a r e  o f  t h e  p e o p l e .  W i t h  e l e c t o r a l  r e f o r m s ,  t h e  
r i g h t  p e o p l e  w o u l d  b e  e l e c t e d  a n d  w o u l d  b e  c o m m i t t e d  t o  
p r o m o t i n g  p o p u l a r  p o l i c i e s  a n d  a g e n d a ,  a n d  d e f e n d  t h e  r i g h t s  
o f  w o r k e r s ,  w h o  a r e  t h e  w e a k e r  p a r t y  i n  t h e  e m p l o y m e n t  
r e l a t i o n s .  
6 .  E m p o w e r m e n t  o f  A u t h o r i s e d  L a b o u r  O f f i c e r s  t o  A c t  o n  
B e h a l f  o f  t h e  M i n i s t e r .  T h e  M i n i s t e r  o f  E m p l o y m e n t ,  L a b o u r  
a n d  P r o d u c t i v i t y  s h o u l d  e m p o w e r  l a b o u r  o f f i c e r s  w h o  w i l l  
h e l p  i n  m o n i t o r i n g  t h e  a c t i v i t i e s  o f  p a r t i e s  i n  t h e  e m p l o y m e n t  
c o n t r a c t ,  e n s u r i n g  t h a t  t h e r e  i s  c o m p l i a n c e  a n d  t h a t  t h e  r i g h t s  
a n d  d u t i e s  o f  e a c h  p a r t y  a r e  o b s e r v e d .  
7 .  P r o m o t i o n  a n d  P r o t e c t i o n  o f  t h e  R i g h t s  o f  C i t i z e n s .  
E m p l o y e r s  c a n n o t  p r o m o t e  a n d  p r o t e c t  t h e  r i g h t s  o f  c i t i z e n s .  
T h a t  i s  t h e  j o b  o f  t h e  g o v e r n m e n t .  W i t h  e l e c t o r a l  r e f o r m s ,  
e m p o w e r m e n t  o f  a u t h o r i s e d  l a b o u r  o f f i c e r s ,  t h e  e x i s t e n c e  o f  a  
r e s p o n s i v e ,  r e s p o n s i b l e  a n d  p e o p l e - o r i e n t e d  g o v e r n m e n t ,  t h e  
r i g h t s  o f  c i t i z e n s  w o u l d  b e  p r o t e c t e d  a n d  p r e s e r v e d  a c c o r d i n g  
t o  t h e  p r o v i s i o n s  o f  t h e  1 9 9 9  C o n s t i t u t i o n  o f  t h e  F R N  a n d  
o t h e r  p r o v i s i o n s  a s  e n s h r i n e d  i n  t h e  p r o p o s e d  L a b o u r  
S t a n d a r d s  B i l l .  
C O N C L U S I O N  
T h e  L a b o u r  S t a n d a r d s  B i l l  i s  a  b e t t e r  i m p r o v e m e n t  o n  t h e  e x i s t i n g  
A c t .  H o w e v e r ,  f u r t h e r  r e v i e w  i s  t o  b e  d o n e  s o  a s  t o  m a k e  i t  a  m o r e  
T h e  P r o p o s e d  Labour~ 
r o b u s t  a n d  c a t h o l i c  
e m p l o y m e n t  contract~ 
f o r u m  n e e d s  t o  b e  i m  
t h e  b i l l .  O r ,  t h e r e  
o p p o r t u n i t i e s  g i v e n  1  
p r a c t i t i o n e r s  a n d  e x f  
o r g a n i s a t i o n s /  a s s o c i a  
o r g a n i s a t i o n s ,  w o m e 1  
a n d  o t h e r s ,  t o  m a k e  t  
b e f o r e  i t  i s  p a s s e d  i r  
A m a o  ( 2 0 0 6 )  t h a t  r o l  
t h e  p o w e r  o f  c o r p o r a  
r i g h t s  a n d  c o r r e s p o n <  
i n f l u e n c e  w i e l d e d  
s t a k e h o l d e r s  (  e s p e c i . :  
o p e r a t e  i n ) ;  ( 2 )  p l a c  
t h r o u g h  c o m p e n s a t i o :  
c a u s e d ;  ( 3 )  a n d  e n c o t  
a g a i n s t  t h e  v i o l a t i o n  
h o w e v e r ,  s t i l l  r o o m  f c  
o f  t h e  i s s u e s  r a i s e d  i n  
R E F E R E N C E S  
A m a d e o ,  K .  ( 2 0 1 7 ) .  
e c o n o m y .  R e t r i  
l a b o r - d e f i n i t i o n ·  
3 3 0 5 8 5 9 .  
A m a o ,  0 .  0 .  ( 2 0 0 6 ) .  
m u l t i n a t i o n a l  c o r ;  
A j a e g b u ,  U .  ( n .  d . ) .  1  
N i g e r i a n  E m p l c  
.  C h i a n u ,  E .  ( 1 9 9 7 )  . .  
E m s l e e  L t d .  
C o l l e c t i v e  B a r g a i n i n  
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robust and catholic piece of legislation created to regulate 
employment contracts in Nigeria. To achieve this, a stakeholders' 
forum needs to be inaugurated to further debate the provisions of 
the bill. Or, there should be more public hearings, with 
opportunities given to academics, industrial relations analysts, 
practitioners and experts, professional organisations, employers' 
organisations/ associations, trade unions , labour centres, youth 
organisations, women organisations , legal practitioners, N GOs, 
and others, to make their contribution to the final draft of the Bill 
before it is passed into law. For sure, this chapter agrees with 
Amao (2006) that robust labour legislation is needed to (1) limit 
the power of corporations/ employers by establishing enforceable 
rights and corresponding duties, thereby checking the enormous 
influence wielded by corporations/ employers over other 
stakeholders (especially employees and the community they 
operate in); (2) place emphasis on accountability and redress 
through compensation, restitution and rehabilitation for damages 
caused; (3) and encourage a culture of compliance and deterrence 
against the violation of rules/provisions of the law. There is, 
however, still room for more research on the practical implications 
of the issues raised in this chapter. 
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T his book Belvederes in Social and Management Sciences is a compilation of chapters from university scholars based in 
different universities in Nigeria on diverse social 
and management science subjects. The subject 
areas covered are relevant to social and 
management scholarship and address diverse 
social and management problems. Issues relating 
to labour law, management rights and collective 
bargaining, training, motivation, poverty and 
unemployment, sexual violence, globalisation, 
environmental sustainability and others were 
given scholarly analysis. This heterogeneity of the 
work and views adds great epistemic flavour to the 
book and provides different topicai choices for 
readers' delight. The book is recommended to 
academics, tertiary students, administrators, 
industry players, the public sector and the reading 
public. 
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